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Abstract 

 

This thesis examines the phenomenon of work performed outside the employer’s 

workplace which has become one of the most prominent topics in labour law in recent years. 

The aim of the thesis is to provide a systematic analysis of this institution within the Czech 

legal system, outline its historical development, assess the current situation following the 

adoption of the transposition amendment to the Labour Code, and highlight practical issues 

associated with its application. 

The first chapter of the thesis focuses on defining the concept of work performed outside 

the employer’s workplace and remote work. It also introduces several terms that frequently co-

occur, such as homeworking, home office, and teleworking. Furthermore, it elaborates on 

a possible classification of the institution, specifically distinguishing atypical employment, 

flexible forms of work performance, and precarious employment. The second chapter outlines 

the history of the institution and the most significant milestones in its development. 

The core of the thesis consists of an analysis of the recent legal regulation of remote 

work. Each subsection addresses a key area of the legal framework. The thesis examines the 

conditions for concluding and terminating agreements on remote work, the exceptional 

situations when remote work may be made mandatory, the organisation of working time, the 

issue of reimbursement of costs incurred during remote work and the available methods of 

compensation, requests by specific groups of employees to perform remote work, and related 

administrative offences the employer may commit. 

In its final part, the thesis focuses on some specific problematic aspects that are not 

sufficiently addressed by the legislation. It deals with ensuring occupational safety and health 

protection, issues related to work injuries and occupational diseases, employee monitoring, and 

psychosocial risks, including social isolation, technostress, and the right to disconnect. 

 

 


