
Abstract
This thesis explores behavioral and rational mechanisms underlying people’s prosociality,
ezort provision, and human capital decisions. Chapter 1 examines whether and why char-
itable giving increases when donors have more choice about how their donations are used,
speci}cally the option to allocate their gift to three projects as they prefer. Partnering with
a charity and many }rms, I show that allowing donors to direct their gifts increases giv-
ing, primarily because donors can better target causes they value. Chapter 2 examines the
mechanics of autonomy in a large-scale natural }eld experiment with volunteers on ezort
provision. Allowing volunteers to choose their tasks rather than being randomly assigned in-
creases ezort by 33% and improves ezort quality. I provide causal evidence that this ezect is
driven by ability-task matching rather than intrinsic preferences for choice, task attachment,
or increased commitment, suggesting that autonomy can be a cost-ezective alternative to
performance-based monetary incentives. Chapter 3 documents parental misperceptions at
the time of secondary school track choice. Combining administrative data with a large-scale
survey of parents in Albania, I show that parents overestimate their own child’s academic
prospects and underestimate those of similarly performing peers, which helps explain high
enrollment in academic tracks among students unlikely to meet college eligibility thresholds.
In contrast, beliefs about vocational education returns are broadly accurate, highlighting the
role of information frictions in educational choices.
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