The Status of Pregnant Women in Employment Relations

Abstract

This diploma thesis examines the position of pregnant workers in employment
relationships and analyses the scope of legal protection afforded to them under the Czech legal
system in the context of Pracov Union law and international standards. Pregnancy constitutes
a period of increased vulnerability, associated not only with biological and health-related
aspects, but also with significant social and economic implications. These are particularly reflected
in an increased risk of employment insecurity, a weakened bargaining position of the worker and
the persistence of social stereotypes related to motherhood and women’s participation in the labour
market. These factors may adversely affect the actual position of pregnant workers in the labour
market, notwithstanding the existence of a relatively comprehensive legal framework.

The aim of the thesis is to assess whether the current legal regulation provides pregnant
workers with sufficient, effective and practically enforceable protection and whether it
corresponds to the contemporary needs of the labour market and evolving forms of work. Attention
is paid both to the formal structure of the relevant legal instruments and to their practical
implementation. The thesis further focuses on key protective measures for pregnant workers, in
particular the obligation to adapt working conditions to the health status of a pregnant worker, the
possibility of transfer to alternative work, the adjustment of working time, and entitlements related
to maternity and parental leave.

The thesis also evaluates the transposition of Council Directive 92/85/EEC and Directive
2006/54/EC into the Czech legal order and examines their practical application. Special attention
is devoted to new forms of employment, remote work and flexible working arrangements, which
pose new challenges in the areas of health and safety protection, working conditions and equal
treatment. Based on the analysis conducted, recommendations de lege lata and de lege ferenda are
formulated with the aim of strengthening legal certainty and ensuring effective protection of

pregnant workers in employment relationships.
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