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Employment of foreigners  

Abstract  

This thesis will talk on the issue of employment of foreigners in the Czech Republic 

and highlights the latest developments in European and domestic legislation in the field 

of employment, especially for third-country nationals, where changes in the field of skilled 

workforce have occurred mainly at the European level. 

The thesis is divided into five separate chapters, which are divided into subchapters. 

The first chapter deals with the concepts of dependant work, parties to the employment 

relationship and the concept of a foreigner from the perspective of Czech and European law. 

In the second chapter, the thesis discusses the status of workers from European Union countries 

and highlights the case law that has shaped the current EU legislation, and briefly discusses the free 

movement of workers during the Covid-19 pandemic and the position of British workers 

on the labour market in the European Union. In the following chapter, the focus is on the basic 

aspects of the employment of foreigners from third countries. This chapter also includes a section 

on the regulation of employment of third-country nationals in the Federal Republic of Germany, 

with an emphasis on the Highly Skilled Migration Act (Fachkräfteeinwanderungsgesetz), which 

comes into effect in 2024 and may provide inspiration for countries with a shortage of skilled 

labour, such as the Czech Republic. The present thesis further analyses in more detail the legal 

regulations of employment of Ukrainian nationals, as the largest national minority on the territory 

of the Czech Republic before the beginning of the Russian aggression in Ukraine in February 2022. 

while the fourth chapter presents the specifics and reactions of the legislation related 

to the invasion and the influx of large numbers of people. The last chapter discusses the position 

of foreigners, mainly from other EU Member States, working on agreements outside 

the employment relationship, especially in terms of participation in the health insurance system. 

With regard to the topic of the thesis, the method of description, analysis and in the part 

devoted to the employment of highly skilled workers, the method of comparison with 

the legislation of Germany prevails. 
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