The thesis focuses on the impact of the professional identities of social work
graduates on the selection of their first job after graduation. A qualitative
study was conducted within the thesis to examine the professional identities of
social workers in the nonprofit, private, and public sectors in their first jobs
after completing their studies. Data for the research were collected through
semi-structured interviews. The research sample consisted of a total of 12
participants, ensuring that each employment sector was represented by 4
participants. Based on data analysis, 5 professional identities and 14 factors
contributing to the choice of the first job were identified. Both identities and
factors were unevenly represented across the different sectors. The research
suggests that professional identities of social workers after graduation
influence the choice of their first job, specifically the sector in which they
perform their profession. The research resulted in a recommendation for schools
to better inform students about the opportunities for employment in the private
sector, as the possibility of working in this sector was not as well-known among
graduates as employment in other sectors.



