Abstract

The master's thesis explores the topic of supervision in psychiatry, specifically focusing on how
team climate affects attitudes towards supervision at the Psychiatric Hospital Bohnice. The aim of
the thesis is to verify the presumed relationships between attitudes towards supervision and the
perception of team climate among workers at PH Bohnice. To achieve this, data from a survey (n
= 103) were analyzed, comparing teams that utilize supervision with those that do not. This
analysis addresses the question of how the perception of team climate is related to workers'
attitudes towards supervision. Statistical testing revealed a significant relationship between team
climate and the utilization of supervision. Furthermore, it was found that workers at PH Bohnice
generally understand supervision as a tool for supporting teamwork and individual reflection. The
data analysis led to the assumption that supervision promotes open communication and reflective
practice, as well as a greater awareness of the value of reflection and discussion for improving
work and relationships. It is also possible that supervision leads to higher satisfaction with the

work environment.



