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OVERALL ASSESSMENT 

 
Short summary 
 
The thesis analyses the impact of the COVID-19 pandemic on the gender wage gap and its 
determinants using standard regression-based approaches from the literature. The methods are 
applied to survey data from a US Current Population Survey subsample. The author finds that the 
average hourly wage is rising over time and that the gender wage gap has a decreasing tendency. 
Based on the Blinder-Oaxaca (BO) decomposition, the author attributed this decrease to rising human 
capital endowments of women. In contrast, there is no indication of improving of the labour market 
conditions for women (which corresponds to the „unexplained“ part of the wage gap in the BO 
decomposition). 
 
Contribution 
 
The author aims to answer four research questions: Does hour wage change in time in the US labour 
market? Does the gender wage gap change in time in the US labour market? Does determinants of 
the gender wage gap change in time? Does gender wage gap change due to difference in 
endowments? There are three additional questions that relate the previous questions to the pandemic.  
 
The first question (does the hour wage change?) is answered positively using simple descriptive 
statistics. While the author links the changes in wages to various events during the pandemic, any 
interpretation is very tricky -- Wages are a result of the interaction between supply and demand on the 
labor market, both of which were affected during the pandemic. I wish the author would emphasise this 
aspect a bit more. 
 
Other questions are answered using the methods outlined below, and discussed extensively. 
However, from an econometric perspective, evaluating the pandemic’s causal effect is impossible with 
the studied dataset due to the absence of a counterfactual. 
 
Methods 
 
The author uses the two standard tools for the gender wage gap computation and decomposition. 
 
The first is the Mincer regression, where the dependent variable is the logarithm of wages and the 
gender variable is the coefficient of interest among the dependent variables. When reporting results, 
unfortunately neither confidence intervals nor standard errors are reported. The author evaluates the 
impact of other variables on the wage gap (education etc.) by adding or excluding them from the 
regression. 
 
I find it problematic to use age squared as a proxy for work experience, even thought I understand the 
data limitations. The reason is that, for a given level of age, I would expect women to have less years 
of work experience due to child-rearing. On average, women are thus assigned more work experience 
than they have, which inflates the conditional wage gap. To at least slightly mitigate the bias, I would 
recommend interacting the „married“ variable with the gender variable, which may serve as a proxy 
(albeit still bad) for the time spent child-rearing. 
 
I also don’t agree with the author’s definition of the „raw“ wage gap – in my view, this should just be 
the unconditional difference between the average male and female salary. In contrast, the author 
controls for age and also for age squared when calculating the „Basic model“ estimate, which she calls 
the raw wage gap.  
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The second method is the the Blinder-Oaxaca decomposition, which allows to distinguish between the 
part of the unconditional wage gap that is explained by other independent variables and the 
unexplained part. Interestingly, the author finds that the explained part is negative – if employees were 
remunerated only based on their human capital (as proxied by the independent variables in the 
model), women should have a higher salary than men. However, the above-mentioned issue with 
taking age squared as a proxy for work experience also applies here. 
 
Literature 
 
The thesis provides an extensive and well structured literature review, demonstrating author’s good 
understanding and command of recent literature. 
 
Manuscript form 
 
The manuscript format is appropriate; I don’t have any comments regarding graphs or figures. 
However, the text could be structured a bit better. For example, even after reading the methodological 
section, it was not clear to me what exactly the author did with the obtained data set – this was 
clarified only in the Results section, which also included key methodologal information. 
 
 
Overall evaluation and suggested questions for the discussion during the defense 
 
I think overall this is a good thesis. For future research, I would recommend focusing on finding a 
better (i.e., gender-independent) proxy for work experience. The author might also be interested in 
complementing the wage gap literature with papers studying the time spent working at home and 
calculating the value of this unpaid work (e.g. Gautham and Folbre 2022). 
 
The results of the Urkund analysis do not indicate significant text similarity with other available sources 
In my view, the thesis fulfills the requirements for a bachelor thesis at IES, Faculty of Social Sciences, 
Charles University, I recommend it for the defense and suggest a grade B. 
 
I suggest the following questions for the defense: 
 

- Is it possible to reduce the raw wage gap to zero? Should it be a policy goal of a governent?  
- What public policies do you propose to mitigate the gender wage gap? Do your findings 

support the case for quotas in management positions? 

 
SUMMARY OF POINTS AWARDED (for details, see below):  
 

CATEGORY POINTS 

Contribution                 (max. 30 points) 25 

Methods                       (max. 30 points) 25 

Literature                     (max. 20 points) 20 

Manuscript Form         (max. 20 points) 15 

TOTAL POINTS         (max. 100 points) 85 

GRADE            (A – B – C – D – E – F) B 
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EXPLANATION OF CATEGORIES AND SCALE: 

 
 
CONTRIBUTION:  The author presents original ideas on the topic demonstrating critical thinking and ability to 
draw conclusions based on the knowledge of relevant theory and empirics. There is a distinct value added of the 
thesis. 
 
 
 
 
METHODS: The tools used are relevant to the research question being investigated, and adequate to the author’s 
level of studies. The thesis topic is comprehensively analyzed.  
 
 
 
 
LITERATURE REVIEW: The thesis demonstrates author’s full understanding and command of recent literature. 
The author quotes relevant literature in a proper way. 
 
 
 
 

MANUSCRIPT FORM: The thesis is well structured. The student uses appropriate language and style, including 
academic format for graphs and tables. The text effectively refers to graphs and tables and disposes with a 
complete bibliography. 
  
 

 
 
Overall grading: 

 

TOTAL GRADE 

91 – 100 A 

81 - 90 B 

71 - 80 C 

61 – 70 D 

51 – 60 E 

0 – 50 F 

 


