ABSTRAKT

The diploma thesis aims to find such a form, focus, and way of conducting supervision
in which the preachers of the Church of the Brethren (CB) could obtain what they need for their
vocation, and the diploma thesis aims personal growth. To achieve this goal, it is important to
understand the CB preacher in his environment and his needs so that supervision can be
"tailored" to him. The theoretical part of this work aims to explore and describe the starting
point, which is the organization of the CB and the profession of a preacher with all its aspects
affecting his service. It also describes the conceptual and organizational framework of the case
study and clarifies the starting points on which the supervisor is based. It deals with the concepts
of supervision, reflexivity and a safe environment in supervision. The practical part in the form
of an extended case study of three groups of preachers describes the process of introducing
supervision for CB preachers. The process of the first group of preachers is recorded in more
detail, where the supervisor notes the needs of preachers in the context of supervision, which
she evaluates and, if necessary, sets changes, which she retrospectively evaluates and reflects.
The inclusion of changes in the supervision process and possible setting of organizational
processes is then monitored by the other two groups. The supervisor's observations, her field
notes, reflexive work, and preachers' feedback are sources that the supervisor interprets and
discusses on the way to finding an answer to her main question “What aspects of the preacher's
profession and the church environment are reflected in the specifics of supervision? aimed at

CB preachers?



