
Abstract
The  author  of  diploma  thesis  „The  looking  back  to  projects  of  operational

programme The development of human resources in Pardubice Region: Or how it

is uneasy to be an applicant for European money” focuses on difficulties which

was  battled  by  the  applicants  from  Pardubice  region.  These  difficulties  are

uncovered  by  questionnaires  and  they  are  faced  with  discrepances  between

documents written both at European and national level.  The author looks for

theoretical resources in the theory of organization and in the linear model of

public administration in order to come to the conclusion that this model is strictly

complied. She tries to discover possible causations of this problem and reason for

its (non)solution. So she makes use of an actor analysis to uncover relationships

between actors and their definitions of the problem. At the close, she compares

these preferred solutions and she chooses one of them for the reason that this

solution would be the best to deal with the problem.


