ABSTRACT

The PhD thesis deals with the issue of remuneration of executive bodies’ members and other
executives of joint stock companies in the Czech Republic and on the international level. This

issue is a key area of corporate governance and constitutes an ever current and debated topic.

The main research intent of this thesis is an analysis of the development and current shape of
regulation in the area of executive remuneration and a related assessment of the regulation’
influence on the practice in this area in joint stock companies in the Czech Republic and

internationally. Attention is focused on both private and public (listed) companies.

The thesis presents the results of the doctrinal and normative research led within the
framework of the specific research questions set by the author within the defined research
intent. The thesis focuses in detail especially on the question of effectiveness of the post-crisis
regulation of remuneration on the global scale, on the interpretation of the regulation of
remuneration of executive bodies’ members in joint stock companies in the Czech Business
Corporations Act and on the proper future shape of Czech rules of corporate governance for

listed joint stock companies.



