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Abstract 

The principle of equal treatment and prohibition of discrimination is considered as 

one of the most important principles of labor law.  The aim of this thesis is to give a 

comprehensive informational overview on this topic and showcase its projection into 

legal documents and decision-making practice. The text itself is divided into six 

chapters, which precede the introduction and conclude the conclusion. 

The first chapter deals with the key terms such as equality, equal treatment, 

discrimination and other related concepts. It also contains classification of these terms 

and their definition.  

The second chapter focuses on the projection of the equal treatment and non-

discrimination principles at the international level. The basis of international 

organizations such as the United Nations, the International Labor Organization and the 

Council of Europe are the examined subjects. Detailed descriptions of the various 

international documents dealing with this matter are discussed further in this chapter as 

well.  

The third chapter specifies the regulation at European level, with a comprehensive 

list of the most important documents of European law, both primary and secondary. The 

main Treaty on the Functioning of the European Union, the Treaty on European Union 

and the European Social Charter are closely examined. Furthermore the chapter 

analyzes the individual directives, which have an irreplaceable role in the application of 

the principle of equal treatment and non-discrimination. 

The fourth chapter concerns the Czech legislation. Important legal documents in 

which we find the regulation are outlined here. These are the Civil Code, the Labor 

Code, the Employment Act, the Public Defender of Rights Act, the Labor Inspection 

Act and the Service Act. The Anti-discrimination Act, including legal means of 

protection against discrimination in the Czech Republic, is also discussed in detail.  



 

The fifth chapter is the most comprehensive in scope and describes the application 

of the principle of equal treatment and non-discrimination in judicial practice, at 

European and national level. The conclusion of this chapter contains a comparison of 

European and Czech case law. 

The last, sixth chapter is dedicated to the main discriminatory reasons and their 

projection in practice. 
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