
1 

 

Duties of the employee resulting from employment relationship 

Abstract 

 

This thesis focuses on duties of the employee resulting from employment relationship according 

to Labour Code. Duties of the employee were included already in general Austrian civil code, 

but in very limited range. Act No. 65/1965 Coll., the Labour Code, followed general Austrian 

civil code and provided more complex and wide portfolio of duties. Many of them can be found 

in the current law. In the present the duties of the employee resulting from employment 

relationship are regulated by the Act No. 262/2006 Coll. the Labour Code. According to current 

Labour Code it is possible to distinguish between basic duties and other duties of the employee 

such as duty to respect working hours, duties tied to work health and safety, duties tied to long-

term inability to work, duty to deepen qualification, duty to duly use employer´s means, 

prevention duty, duty to abstain from profitable and competitive activities, duty to inform about 

obstacle in work on the employee´s side and duties of the senior employees. Some groups of the 

employees working in public sphere have increased duties. The sources of duties are except 

Labour Code other laws. As example of duties resulting from other laws are described duties of 

the civil servants of regional and local authorities and employees according to Act on Civil 

Service. Breach of duties can have less or more serious consequences for the employee. In some 

cases the employer can even terminate the employment relationship. This thesis contains 

references to case law of Czech courts concerning the incorrect evaluation of the breach of the 

employee's obligations arising from the employment relationship and the invalid termination of 

employment by the employer. Possibility to label work place bullying in the form of mobbing, 

bossing and staffing as breach of duties of the employee resulting from employment relationship 

and ways how employer can eliminate this phenomenon are also analysed in this theses. Sample 

of court decisions regarding work place bullying was reviewed. Theses focuses on 

whistleblowing as exception from the duty of loyalty to the employer in Czech law, law of 

European union and law of Slovakia, Poland, Austria and Germany as neighbour states of the 

Czech Republic. The most complex is Slovak whistleblowing law. At present, it is possible to 

find countries with different levels of whistleblower protection in Europe. However, this will 

change due to Directive (EU) 2019/1937 of the European Parliament and of the Council on the 

protection of persons who report breaches of Union law. The minimum level of protection will 

be same in all Member States in the future. 
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