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Abstract 

This thesis focuses on three areas of interconnected legal issues, institutes, and topics 

that all come together within the scope of labour law and the actual industrial relations. The 

first area covers the protection of privacy and integrity of the individual as stipulated by the 

constitutional standards, general legal regulations, European standards, and binding 

international treaties and conventions. The second area covers the industrial relations as such; 

however, special emphasis is put on the protection of privacy and integrity of employees. 

Finally, the third area covers the employee monitoring by the employer – at the usual workplace 

as well as when working remotely, usually from the employee’s home.  

In the introductory part, the above mentioned sources of law are analysed and the 

normative framework is described, setting the limits of legitimacy and legality of employee 

monitoring by the employer. Subsequently, various monitoring forms and methods are 

examined, applying descriptive and analytical methods to understand different aspects of 

employee monitoring in various environments and types of industrial relations. In this part of 

the thesis, the author analyses and predicts the impacts and consequences of each monitoring 

method with regard to personal data protection. As mentioned above, the specific aspect of this 

thesis is the analysis of employee monitoring carried out in flexible work arrangements, 

typically when working from home. 

This currently represents an under regulated area; the legal regulations regarding 

flexible work arrangements do not reflect many essential aspects, which are normatively 

regulated for the more traditional work arrangements. In particular, this concerns the specific 

and sometimes highly complicated exercise of rights and obligations within the relationship 

between the employer and employee – such as the employer’s obligations in terms of 

occupational health and safety requirements when it comes to employees who do not perform 

their work on their employer’s premises. With remote working, there are many more 

competencies, obligations and guarantees to be defined with regard to personal data protection, 

remote data processing, know-how, or protection of business secrets. The same goes for the 

right of the employer to carry out adequate qualitative and quantitative control of their 

employee’s work. 



In conclusion, the thesis outlines possible de lege ferenda regulations that would address 

these issues, as well as relevant Czech and foreign case law that at least partially makes up for 

the lack of de lege lata regulations.  

Given the current social and labour trends that increasingly favour remote and flexible 

working arrangements, it is crucial that legal certainty regarding employee monitoring is 

ensured. 
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