
ABSTRACT  

The fluctuation of nursing staff in the medical facilities is not just current problem in the Czech 

Republic. Aging population will present higher demand for number of nursing staff. It is 

assumed that the insufficient number of nursing staff will remain and even rise (also due to 

aging of the staff) if appropriate actions are not taken (Simoens et al., 2005). This thesis 

discusses the decision to migrate amongst the nursing staff – general nurses, practical nurses, 

midwives, and emergency paramedics within the medical facility. It analyses the reasons for 

changing their workplace.  

The investigation was executed using the questionnaire method. It was conducted in January 

and February of 2020 in the selected medical facility in the Czech Republic. Total of 701 

questionnaires were distributed to all inpatient wards, outpatient departments and intensive 

care units. The investigation targeted nursing medical staff. A statistical analysis of the results 

was performed Mann-Whitney U test was used to monitor the differences for decision to 

migrate based on various characteristics and responses.  

Total of 415 completed questionnaires were analysed in this investigation. 61/415 (14.7 %) 

responders consider the change of workplace. The most common nursing staff members to 

consider the change were general nurses 41/336 (12.2 %). The results of study showed that 

the significant factor for considering the change of workplace was communication among the 

nursing staff at the workplace and communication between doctors is very significant. Further 

factors were work-flow management, health and mental status. The decision to migrate is 

however not affected by financial or other benefits.  

Thesis clarifies which factors are significant for decision to migrate or leave workplace in case 

of nursing staff in this particular medical facility. Consideration to change workplace among 

the nursing staff is not negligible. Chief officers and management of the medical facility should 

investigate this issue and seek possibilities to prevent migration of those key employees as 

well as conduct further investigations dealing with this issue. 
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