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Abstract  

The theme of this thesis is temporary agency work.  Temporary agency work has been 

a part of the global conversation on flexible employment for most of the 20th century. Now, 

thanks to the labor market changes and the changes in the attitude toward „atypical work“, it‘s 

becoming more relevant than ever. The main objective of the legislative efforts related to 

temporary agency work on global, European and national level is to find the right balance 

between the necessary flexibility and protection for temporary agency workers. Temporary 

agency work is a relatively new institute to the Czech legal system and as a result of that, the 

national legislation is still developing. 

This thesis is divided into four chapters that are, except for chapter two, focusing on the 

current legislation of temporary agency work in the Czech Republic.  

 The first chapter provides a definition of temporary agency work and classifies it as 

"atypical work". It also points out its place in the Czech legal framework as a form 

of employment intermediation. 

 The second chapter describes the evolution of the legislation on temporary agency work 

on an international and European level. Special attention is paid to conventions adopted by 

International Labour Organization and in particular to the Convention C181 - Private 

Employment Agencies Convention, 1997. This chapter also covers the EU legislation related 

to temporary agency work, that is mostly contained in the Directive 2008/104/EC of the 

European Parliament and of the Council. 

The third chapter is focused on subjects of temporary agency work (the temporary 

agency worker, the user, and the employment agency) and it provides a description of the 

process of granting the employment intermediation authorization to a legal or a natural person. 

 The last chapter provides an insight into the mutual legal relationships of the temporary 

agencies, user undertakings and temporary agency workers. 

 

 


