Abstract

The goal of the thesis is to analyse the possibilities to apply the concept of age management
within human-rights focused non-profit organizations in the context of risk factors of the age
groups youth, middle age, old age, especially connected to their actual situation on the labour
market. Author analyses the possibilities to react on such risks with age management on public,
organizational and individual level and explains the connection with key problematics, such as
active ageing. Own qualitative research is focusing on how managers of selected organizations
approach the areas, which are key in terms of the possibilities to adapt the principles of age

management.
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