
ABSTRACT 

 

The bachelor thesis deals with the comparison of leadership styles in leading positions in Prague 

primary schools. The aim of this work is to find out whether the theory of male and female 

leadership can be applied in education as a feminized environment. This theory of leadership 

has so far been verified in the commercial sphere, and therefore the goal is to extend this theory 

to the area of education in the primary school environment in Prague. 

 

The first theoretical part is devoted to introducing leadership and gender. The second practical 

part is devoted to the evaluation of interviews and questionnaires and examines the connection 

between gender and leadership. 

 

The structured interview is focused on the style of leadership, supplemented by the opinion on 

gender themes of men and women working as principal. In the interview, some questions are 

also focused on the personality of a leader who is particularly important in the school 

environment. The questionnaire, which the directors filled in before the realisation of the 

interview, is used to get more information about them and their professional experiences. The 

issue of female and male leadership is also viewed by teachers. Their opinion about the leader, 

gender cooperation among themselves and their superiors were investigated through an online 

questionnaire. 

 

The environment of the same city is chosen because of the respondents' comparable working 

conditions. At the same time, all schools have comparable conditions for functioning due to the 

possible comparison of the workload of individual managers. On the base of the research, it is 

found out how much the concept of leadership is the same for all respondents and to what extent 

it is different in gender and whether it is possible to apply so-called female and male leadership 

in education as a feminized environment. 
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