
Abstract 
 

The objective of this thesis is to define the role of employers in the prevention of 
chronic non-communicable diseases, more precisely to explore the existing effective 
opportunities for the prevention of chronic non-communicable diseases that 
employers can provide at workplace. Consequently, find out the attitudes of 
employers in the Czech Republic to these prevention interventions possibilities in 
comparison with the attitudes of employees. Finally, demonstrate the effectiveness of 
the selected prevention tool in a case study of one employer. 

The theoretical part of the thesis defines the main non-communicable diseases, their 
prevalence and incidence on a global scale and in the Czech Republic. The main risk 
factors of these diseases are described with an emphasis on modifiable behavioural 
risk factors. The review of the latest studies summarizes the evidence-based 
information on the impact of key behavioural lifestyle factors in the prevention of 
chronic non-communicable diseases. 

The possibilities to reduce risk factors of non-communicable diseases by employers 
are discussed in the analysis of available up-to-date scientific literature. The aim of 
the analysis was to identify and clearly define the key areas of employers’ 
interventions and find out to what extent the employers in the Czech Republic are 
willing to implement these areas of intervention in comparison with attitudes of 
employees and their willingness to participate in these areas of intervention at the 
workplace.  

As a part of this thesis a primary research was conducted, carried out as an 
anonymous survey with HR representatives of employers in the Czech Republic and 
an anonymous survey on a sample of employees of various companies. The survey on 
employers has shown that, among the possible areas of intervention, employers 
currently use modifications of the environment most often. Out of the currently used 
interventions by Czech employers, activities focused on increasing employees' 
awareness and knowledge on the prevention of NCDs ranked second. Comprehensive 
programs of prevention providing experience are the least supplied by employers so 
far. In contrary, employees are the most interested in these experience-providing 
programs (47%). They are also interested in the acquisition of new knowledge (42%) 
and in the use of workplace modifications to prevent NCDs (43%). 

The results of the three-month comprehensive weight loss program confirm the 
importance and effectiveness of health promotion programs at the workplace and also 
prove the important role of employers in the prevention of non-communicable 
diseases at the end of the thesis. 
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