Abstract

The diploma thesis deals with the topic of contemporary trends in the recruitment and selection
of workers and employer branding in organizations. Related to low unemployment rate,
changes in individual's values and the dynamic development of technology, these personal
activities are keys to ensure organization's prosperity. Firstly, the work focuses on the
development of personal management and department up to the current situation. It follows a
description of the specific factors of the external and internal environment of the organization.
Attention is also paid to the methods and tools used in the recruitment and selection of new
workers as well as to the employer branding. The target of the diploma thesis is to identify the
most frequently used methods and tools in these fields. The quantitative research is focuses on
medium sized and large sized organizations operating in Prague. An electronically distributed

questionnaire was used for collecting the data.



