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A. Research problem definition: 

Dissolution of Soviet Union triggered numerous socio-economic events in Georgia. After 

the collapse of the Soviet centralised economy poverty and unemployment rates increased. 

At the same time, Georgians gained independence and therefore, freedom of movement 

outside the post-soviet zone. Both of this factors, poverty and opportunity to leave the 

country served as additional causes of migration. According to the UN, the number of 

Georgians living outside the country reached 913,777 by 2000. In this wave of migration, 

women have played a significant role. Due to the poverty, unemployment, inaccessibility 

of different services, for their children‘s sake or other reasons a lot of women left the 

country. According to the census 2014, 44,4% of the Georgian population are migrants, 

and 54,6% of them are women.  Nowadays they are essential contributors to Georgian 

households through the remittances( State Commission on Migration Issues,2016). 

However, to see this support of families positively is difficult due to the demographical 

concerns that migration causes for such a small country like Georgia (ageing, decrease of 

the population). 

Migration flow in Georgian analytical discourse is mainly reviewed through the macro 

level (e.g.works of Lagvilava, Sulaberidze, Lekashvili, 2005). One of the most recent 

research was conducted by International Centre for Migration Policy Development (2014), 

through quantitative design studied ‘‘Georgian Diaspora and Migrant Communities in 

Germany, Greece and Turkey.‘‘ The aim of the study was to provide recommendations for 

Georgian government how to protect migrant‘s rights abroad. Although it is important to 

keep track on migrants in quantitative sense, my interest is in theoretical analysis of 



 

 

migrant women‘s gender roles and their psycho-social conditions: how they came up with 

the decision to leave children and families and then how they have undergone the process 

of integration with the new society.  

The study aids to investigate the portrait of migrant women whose gender awareness might 

have been transformed during the adaptation in new society. Thesis topic concentrates on 

the qualitative study of Georgian female migrants (living in the third most receiver country 

Greece) and their gender roles in society in both Georgian and Greek context. 

B. Objectives   

 To analyse psycho-social conditions of migrant women 

 To analyse impact of migration on family structure and gender roles 

C. Research questions 

 

 How migration affects migrant women’s gender roles and their psycho-social 

conditions? 

 

 Does migration have emancipatory experience? and if so, how does it affect 

women‘s status within their families? 

 How migration affects relations of migrant women with their families? 

 How migrant women assess their decision to migrate after gained experiences and 

what is their psycho-social conditions? 

 

D. Theoretical concept  

Migration is a multidimensional trend that is analysed through the various theoretical 

frameworks across the world. One of the most important points for the understanding 

phenomenon is related to gender. First attention paid to the roles and social structure of 

gender regarding migration is captured in the 70s when scholars succeeded to bring women 

migrants out of the shadow of patriarchal culture. Increasing number of female migrants 

couldn‘t hinder anymore the importance of understanding migration from the gender 

perspective. Authors tried to understand what motivated women to migrate, what were 

their working trajectories and how migration affected their roles in family and society. One 



 

 

of the main factors that attracted the attention of scholars was shifting patterns of the 

labour market and its demand (Safa 1981; Tienda et al. 1984) where woman obtained 

access to waged works. During the second half of 20th century, as Morokvasic (1986), 

argues common approach that characterized a number of studies was the ‖now and here‖ 

approach that envisages women‘s migration from a more oppressive (Andriopoulos, 1974; 

Levi, 1975, 1977) to a less oppressive, from traditional to modern environment. It argues 

that when women enter to labour market their status become less oppressive. Economic 

independence trough waged work strengthens women to reject traditional female roles 

(Schwartz-Seller, 1981; Hoffman-Nowotny,1977; Borris,1973; Kosack, 1976). Although 

some authors share beliefs that migration may lead women toward emancipation, not 

everyone agrees with that. Some authors believe that the maintenance of a separate men's 

and women's sphere strengthens traditional roles and increases men's control over women's 

freedom of movement. (Block (1976); Alund (1978); Brouwer and Priester (1983)). Late 

studies of the 21st century also pay attention to the occupational patterns. According to 

Nawyn (2010), feminist researchers argue that employers seeking workers in domestic care 

work (Hondagneu-Sotelo 2001; Lan 2003) and service industries (Tyner 2003) prefer to 

hire a migrant woman as they are more exploitable source of labour in comparison to men 

or native-born woman.  

Another important issue that Nawyn (2010) stresses as the focus of scholars is family 

structure and gender roles that occurred in post-migration. The number of studies 

examined adaptation of migrants in the host country, and their self-perception resulted in 

changed patterns, as women in the absence of husbands gain more autonomy and men in 

the absence of woman learn how to cook and clean (George 2005; Hondagneu-Sotelo 

1994). Some challenges are posed in mother-children relations as long-distance plays its 

role in expectations and realities that sometimes don‘t meet each other (Dreby 2009; 

Hondagneu-Sotelo and Avila 1997; Menjivar and Abrego 2009; Parren ˇas 2000, 2005).  

As there is no one concrete conclusion whether migration has the positive or negative 

impact on women, a common agreement may be achieved taking into account both, gains 

and losses. Depending on national legacy conditions and experiences, ones can gain 

independence and others might be exploited. It all has to be analysed through a specific 

context and in this case, my topic tends to test both assumptions in the Georgian context of 

origin. 

 



 

 

E.   Research plan  

I will use the qualitative design of research. In-depth interviews will be made with migrant 

women living in Athens. I will contact respondents first through my personal contacts and 

then from their social networks using snow-ball methods. From 15 to 20 would be 

conducted in total throughout August-September, 2017. 

Other sources of data collection: Literature, Participant observation, field notes. 
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Abstract 

This study focuses on the labour migration of Georgian women and explores its influence 

on female‘s self-perceptions and gender roles. Combining in-depth interviews with 

Georgian women residing in Athens with the data collected from the literature review, 

research illustrates how gender and migration are intertwined. Within the analytical 

framework emphasising the role of networks, internationalisation of reproductive labour 

and transnationalism thesis considers factors that motivate migration. It posits decision-

making as the gendered specific response. Besides, Research analyses female migrant‘s 

working and living conditions and presents strategies that women employ to negotiate their 

migratory roles. Additionally, female‘s self-perceptions and attitudes regarding gender 

roles are introduced.  
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1 Introduction 
 

1.1 Background 
 

In the 21st century‘s interconnected world, migration is an international phenomenon that 

takes place across the globe. Over the past seventeen years, the number of international 

migrants has been increasing. According to UN report 2017, in 2000, 173 million migrants 

were estimated throughout the world, while in 2017 numbers reached 258 million. The 

majority of international migrants (74%) are of working age, and they cross borders 

seeking for better opportunities. In this movement, women take a significant part as they 

reach almost half (48,4%) of all international migrants (UN, 2017). Although historically 

female migrants were always involved in the international movement, Women‘s relocation 

in the recent years differs from the past. It is related with the changing migratory patterns.  

If earlier women crossed borders of foreign countries for the reasons of family 

reunification, in the modern era female‘s departure has more independent nature.  Due to 

the globalisation and transformation of economies with the demand of cheap female 

labour, women increasingly migrate for the personal reasons, mainly as a labour force  

(Paiewonsky, 2009). 

Georgian migration reflects patterns of international movement and is related with the 

socio-economic and political shifts that country has undergone in the previous century 

upon the collapse of the Soviet Union. It is estimated that in Georgian context emigrant 

women (54,6%) slightly outnumber emigrant men (46,4%) (Geostat,2014). Despite 

female‘s presence in the migration the movement is not entirely understood as a gendered 

phenomenon in the local context. The Concept is mainly explored with the focus on 

patterns of labour migration, socio-demographic characteristics, numbers and amount of 

remittances sent by migrants to Georgia1. Only a few studies have been devoted to the 

                                                 
1
 See for example: Chelidze, N., (2006) Labour Emigration in Post-Soviet Georgia, Center for Migration 

Studies, (in Georgian). Antadze, T., Bunturi, G (2016) International Labour Migration Trends, Outcomes and 
Perspectives for Georgia, in Migration 7, Center for Migration Studies. Badurashvili, I., (2004) Determinants 
and Consequences of Irregular Migration in a Society under Transition: The Case of Georgia. in Population 
Association of America Annual Meeting. Abashidze, A., (2009) Labour migration from Georgia and bilateral 
migration agreements: Needs and prospects. The Caucasus Institute for Peace, Democracy and 
Development. policy review.CMPD, (2014) Georgian Diaspora and Migrant Communities in Germany, 
Greece and Turkey Transnational realities and ties with Georgia. International Centre for Migration Policy 
Development. 
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gendered aspect of migration and present research is an attempt to add a contribution to the 

discourse on the gender and female migration.  

 

1.2 Gender and Migration-framework  
 

This study sees women as significant players of migration and acknowledges that the 

social structure of gender roles play an important role before and during the migration.  

Research focuses on Georgian women‘s labour movement towards Greece, and it aims to 

explore the influence of migration on women‘s self-perceptions and gender roles. In order 

to answer the question to what extent migration influences Georgian women‘s perceptions 

and practices regarding gender roles, ten in-depth, semi-structured interviews were 

conducted with Georgian female migrants residing in Athens.  

The theoretical framework used in this project is built on the premise that migration is a 

dynamic process involving multi-layered agent and orders. For this reason, several 

approaches are used to analyse the process through two dimensions involving public and 

private domains. The thesis explores women‘s motives of migration, their conditions on 

the labour market and strategies adopted during the adaptation, self-perceptions, attitudes 

and negotiations regarding gender roles in both Georgian and Greek culture. 

In this study, gender is understood as a process through which attitudes and perceptions are 

formed and accordingly performed in the public and private institutions. It is 

acknowledged that the social construct of gender is embedded into daily lives and plays an 

important role in interactions, relationships and performances of people. Migrant, in a 

broad sense is understood as ―a person who is living in a country other than his or her 

country of birth‖ (UN, 2017) . In the more narrow sense, for the definition of migrants in 

Georgian context, I follow the UN recommended methodology adopted by the National 

Statistics Department of Georgia based on which an emigrant is considered as a person 

who left Georgia in the past 12 months and stayed abroad for at least 183 days (SCMI, 

2017). In the text, emigrant/emigration is used as a synonym for migrant/migration. Labour 

migrant refers to the person who is involved in a remunerated activity in the host country.  

Under the notion of irregular/illegal migrant is considered a person who has been residing 

in the foreign country without legal documents granting permission to stay. 

 



3 

 

1.3 Thesis Structure 
 
This thesis consists of six chapters. In the first chapter brief introduction on migration 

background,  purpose of the thesis and analytical framework are offered. The second 

chapter is devoted to the literature review. It discusses the theoretical approaches applied to 

the project. Besides, migratory patterns in the Georgian and Greek context are reviewed, 

and Georgian women‘s gender roles from the perspective of state and culture are 

discussed.  

The third chapter offers the methodology of research. It discusses design and methods 

adopted for the study, poses questions and objectives of the project and describes the 

process of data collection. Researcher‘s position and ethical considerations are also 

addressed in this part. Chapter four introduces findings of research based on respondents‗ 

narratives and literature review. Women‘s conditions in the labour market, their strategies 

of adaptation, self-perceptions, attitudes and practices regarding gender roles are discussed. 

The fifth chapter presents the concluding discussions and the last chapter offers a summary 

of the study. 
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2 Literature review 
 

2.1 Theoretical considerations 
 

In the following section, I discuss theoretical considerations regarding the gendered nature 

of migration. I first briefly provide background information on women‘s absence/presence 

in migration studies, and then I introduce the analytical framework of my research which 

consists of following theories: Transnational movement of reproductive labour, social 

networks and transnationalism. 

2.1.1  Inserting gender in migration 
 

In 1984, Mirjana Morokvasic edited article ―Birds of Passage are Also Women‖ where she 

brought women out of the shadow of male-biased migration research and argued that 

women migrate not only as dependent persons related to male workers as it was assumed 

before but as an independent labour force as well. The author posed gendered systems of 

inequality as a crucial factor in migration decision-making and experiences, and for this 

reason, she underlined the necessity of incorporation of gender roles into migration 

explanation. Indeed, increasing number of female migrants couldn‘t hinder anymore the 

importance of understanding migration as a socially embedded phenomenon where gender 

shapes experiences and practices of men and women. Feminist scholarship discussed more 

actively those issues from the end of 20th century. 

Hondagneu-Sotelo (2000) breaks this development of gender explanation of migration 

studies into three stages. The first stage dates back to the 1970s and early 1980s when 

scholars started to bring migrant women in academic literature. However, it was only 

inserted just as sex variable lacking theories regarding gender-awareness. The second stage 

(the 1980s and 1990s) developed a more explicit understanding of female‘s migratory 

participation and shifted from ―women and migration‖ to ―gender and migration‖. In this 

phase, studies attempted to explain how gender influence experiences of men and women 

and how it is affected by migration. In the third stage, from 2000, studies begin to ―look at 

the extent to which gender permeates a variety of practices, identities, and institutions‖ 

(Hondagneu-Sotelo,2000:117). For the third phase of research, ―gender as a constitutive 

element of migration‖  is a central issue (ibid.). 

As gender is a core part for feminist scholars studying migration, it is essential to 

conceptualise its meaning. Initially, Gender was distinguished from sex to show non 
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biological differences between men and women  (Dedeoglu, 2012).In more explicit 

understanding, gender is the process that forms people‘s behaviours and thoughts that are 

performed in social institutions from private to public domains ( Mahler & Pessar, 2001). 

For Parennas (2009), understanding of gender goes beyond the differences between men 

and women. She argues that gender is social inequality that rules the experiences of both 

sexes. If we want to understand how migration is influenced by gender, as the author 

believes, we should trace those inequalities in social institutions they take place whether in 

culture or politics and economy.  

For gender inserted migration studies that explore female‘s migratory experiences relations 

in labour markets and households are important domains for analysis (see for example: 

Sassen 1984, Parrenas 2000, Hodagneu-Sotelo 1997, Nawyn 2010). To answer the 

question whether migration empowers women and affects gender roles, we need to look at 

the performance from both, public and private sphere. For feminist scholarship, the 

international division of reproductive labour and power relations in households are issues 

that significantly affect women‘s experiences along with social networks and transnational 

ties. 

 

2.1.2 From unpaid to paid work-gendered labour  market 
 

According to the UN migration report (2017), today women constitute 48.4% of all 

international migrants across the globe. They participate in migration process differently. 

One might move for the reasons of family reunification, while others might seek better 

opportunities and jobs. The latter pattern is particularly characteristic of 21
st
 century‘s 

migration. If earlier women moved as ―family dependants”, now they tend to migrate as 

independent, free movers in search of a job (Paiewonsky, 2009). 

Globalisation and transformation of economies had an essential impact on such shift. On 

the one hand, there is economic pressure on poor countries, where high rates of 

unemployment and fewer opportunities serve as a push factor for residents, and on the 

other hand, there is increased demand for cheap female labour from the rich countries. The 

emerged trend of two-income families declines the traditional role of housewife. Need for 

workers to fill the gap of care increases. It is a strong pull factor for female migrants  

(Pinnawala, 2009). Due to the significant difference between the underdeveloped 

postcolonial regions like Africa, Asia, Latin America and the North, dynamics of female 
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migration captured the flow from the global south to the global north  (Hochschild, 2002). 

Regarding Europe, changed political regimes like post-communist and post-soviet era; also 

enlargement of the European Union sparked female migration from the central and eastern 

part, to the northern, western and southern Europe (Williams, 2010). 

In this realm, to understand migration as a gendered phenomenon, it is crucial to 

investigate labour markets that female migrants enter. For feminist scholars, the way 

women participate in the migration process is a transnational movement of reproductive 

labour (e.g. Parennas 2006, Hochshild 2000) The term reproductive labour refers to the 

―work of raising and caring for children as well as to the housework, caregiving, and 

nurturance required to sustain the lives of other family members”  (Zimmerman, Litt, & 

Bose, 2006). While performing care work, women produce labour power which usually 

takes place in the informal environment and is unpaid due to the obligatory gender roles 

attached to them. By transnational movement, women have opportunities to earn wages for 

the care work that they previousely performed in their families and households for free. 

 

Parrenas (2006) discusses the phenomenon of ―international division of reproductive 

labour” for understanding the quality of life that female migrants have during the 

migration. She argues that care transfer is based on a hierarchy of womanhood where class, 

race and nation play the crucial role in shaping experiences. Privileged women from rich 

countries are only able to enter labour market because they are purchasing the labour of 

other less privileged women from poor countries. At the same time, migrant women are 

able to move to another state by relegating their reproductive labour to other women 

(poorer women or relatives) left in the country of origin. Thus, the whole process is 

gendered, embedded in transnational capitalism where both first and third world women 

depend to each other, as in spite of increased participation in the labour market, women 

remain responsible for reproductive labour in both sending and receiving countries. 

Gendered nature of migration is also discussed under the phenomenon of so called ―care 

chains” originally offered by Hochschild(2000), Care chain similarly to the international 

division of reproductive labour links globalisation of domestic care to the feminization of 

migration and argues that productive labour performed by one group of women 

interconnects with the reproductive work carried out by another group of women  ( cited in 

Zimmerman, Litt, & Bose, 2006). Due to the growing split between the rich and poor 

countries, world experiences not only brain drain when highly skilled citizens tend to 
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migrate in search of better opportunities, but also care drain, where women from poor 

countries see migration as a way to become earners for the work that usually they wouldn‘t 

be paid at home (Hochschild, 2002). 

―International division of reproductive labour‖ or the ―care chain‖ is an analytical 

framework which takes global links between care providers and recipients as a key focus 

of analysis. By exploring relationships between first and third class women during the 

migration, it examines exploitative/liberating nature of migration not only from physical 

point of view (work conditions, presence of documents, remittances etc.) but also from the 

psychological perspective (transfer of love from their own family members to others, 

social status, self-perceptions etc.). It is an important point for understanding migratory 

experiences from the gender lens. Domestic work is seen beyond the typical labour market 

structure where demand and supply meet each other. Here, women perform their work in 

closed, intimate environment where they spent most of their time with clients. 

Relationships between employees and employers have the crucial role for adaptation and 

integration in a foreign environment. Besides intensive communication with clients, 

women have transnational ties with the family members from the country of origin and 

they might experience the emotional burden of separation. For instance, those who perform 

care for the elderly or children might struggle with the feeling of guiltiness as their parents 

or children are left behind. Women who have higher education in their countries and carry 

out low-skilled jobs might feel dissatisfaction as their status decreases. In such migration 

emotional background is so high that it can‘t be neglected during the analysis (see for 

example Wong 1994, Parrenas 2000,  Hocshield, 2000, Kindler, 2009, Safuta, 2015). 

2.1.3 Social network approach 
 

Migration flaw is a process which is strongly rooted in social ties that are established and 

maintained through friendship, kinship and shared community ( Pereira & Meeteren, 

2013). Being essential factors in influencing migration intention (Manchin & Orazbayev, 

2015), and important channels supporting newcomers psychologically, socially and 

economically (Munshi, 2014), social ties are in the focus of migration studies.  

The perspective of networks looks at migration in a wide range of cross-cultural contexts. 

It acknowledges that process is not simply one-directional movement localised exclusively 

in one country, but it is more interaction of social groups between host and home countries. 

Due to the globalisation, improved communication and transportation has made it easy to 
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facilitate migration. Massey et al. (1993:449) believe that networks have self-perpetuating 

nature to immigration as ―each act of migration itself creates the social structure needed to 

sustain it. Every new migrant reduces the costs of subsequent migration for a set of friends 

and relatives, and some of these people are thereby induced to migrate, which further 

expands the set of people with ties abroad‖ (quoted in Brettell & Hollifield, 2000). 

Social network approach shifts unit of analysis from the individual migrant to the 

households emphasising their role in the migration process. The family and networks are 

essential in migration decision-making. Arguably, migrants make decisions not 

individually but within the households. The family may decide to send its member for 

work in another country to increase income (Castles & Miller, 2009). Networks play an 

important role not only in pre-migratory phase, influencing decisions and intentions but 

they are important ties in the process of newcomers‘ adaptation. Hofmann (2015 ), for 

example, found that migrants from Georgia rely on social capital provided by relatives and 

friends in the host country. Assistance with bureaucracy, housing and employment make 

settlement much easier. In her work regarding the integration of Georgian labour migrants 

in various countries, Badurashvili (2012)  indicates that the first period of migration is 

community bonding as newcomers who aren‘t yet familiar with culture and language, 

become friends as they share similar circumstances and emotional strains. Besides, they 

often rely on social resources of already experienced acquaintances. Thus, social, 

economic and cultural capital is shared among migrants. Ones can loan money to each 

other, or live together and share the cost of living. Others might form unions of 

professionals (like doctors, lawyers), cultural associations, places of worship, cafes, shops 

etc.  (Castles & Miller, 2009). These modes of communication ease the process of staying 

abroad.  

 

2.1.4 Transnationalism 
 
Transnationalism, as a research perspective among scholars studying migration, is utilized 

since the end of the previous century. It rose from the discourse of globalisation. Changed 

social order and ways of communication made scholars realise that migration is not only 

one-directional movement, uprooted from the country of origin but it is the process of  

―connecting to two places at ones‖  (Tanner, 2012). Rather than just leaving their countries 

and families to start a new life somewhere else, migrants maintain ties with home. Their 
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embeddedness into diverse social fields within the new and old societies calls for an 

approach which would assess contemporary migration through multi-layered agents and 

orders. Transnationalism broadens analytical lens and argues that we have to review 

migrants lives not only within the boundaries of the one country where they would be 

expected to assimilate or in pursuit of economic wealth, they would abandon their cultural 

peculiarities, values and languages, but we have to look also at the ties that migrants 

maintain with the home country ( Levitt & Glick Schiller , 2004). 

Transnational theory envisages and explores migration in various frames.  While paying 

attention to the links between migrants sending and receiving countries, one's academic 

focus falls on nationalism, citizenship, return migration, transnational families, social 

networks as well as on migrants identities, their perceptions and attitudes towards the old 

life and new practices (Curro,2012). In my thesis, I focus on migratory experiences of 

women. I study impacts of migration through analysing how women rethink and shape 

their own roles. On the one hand, women became detached from the original social context 

due to the relocation, and therefore, they have a chance to reshape roles imposed by the 

native society. On the other hand, they maintain strong ties with the families, send 

remittances, thus becoming the subjects of certain expectations which might have a strong 

influence on the way they live in new society. As transnationalism focuses on these dual 

relationships, I take it as an analytical framework for the research along with other theories 

mentioned above. 

 

2.2 Patterns of Migration in Georgian Context 
 

In this section, I will review Georgian experience of migration. I will first briefly introduce 

the history of migration, its emergence within the socio-political and economic context. 

Then I will discuss female‘s participation into migration and outline push and pull factors 

creating incentives for departure. Finally, characteristics of Georgian migration in Greece 

would be described. 

 

2.2.1 History of migration 
 
International migration from Georgia is a phenomenon that country experience from the 

end of 20th century. Before Georgia was a member state of The Soviet Union and 
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migration was strictly regulated by the rules of USSR. Citizens were allowed to migrate 

only in the countries of member states. The majority of Ethnic Georgians (95%) lived on 

the territory of Georgia, and they mainly migrated within the borders of homeland ( 

Badurashvili & Nadareishvil, 2012). Dissolution of Soviet Union triggered numerous 

socio-economic events. After the collapse of Soviet centralised economy poverty and 

unemployment rates increased in the country. At the same time, Georgians gained 

independence and therefore, freedom of movement outside the post-soviet zone. Both of 

these factors, poverty and opportunity to leave the country played its roles in a drastic 

increase of migration.  From the period of census 1989 to the census 2002, Georgian 

population has decreased by more than 1 million people (from 5,400,800 to 4,371,500), 

and as of 2014, 3,729,500 People are estimated to live in the country (ICMPD, 2015). 

 

Scholars distinguish different phases of migration according to the socio-political and 

economic events occurred in the Country. Based on report CRRC/ISET(2010), Maroufof 

(2013) discusses three waves of migration. The first outflow took place in early post-soviet 

era 1990-1995 and was mainly characterised in the emigration of ethnic minorities. During 

the Soviet Union, Georgia along with Russia had the most significant proportion of 

minorities(Tsitselikis & Serrano, 2005).After the dissolution of USSR, the country 

experienced political and economic changes. Due to the financial hardship along with 

armed conflict with Abkhazia (1992-1993) and South Ossetia (1992), ethnic minorities 

preferred to emigrate in the states of their origin rather than to stay in the newly 

independent country with vague future. Drastic changes drove away Georgians as well in 

the second (1996-2004) and third (2004-onwards) waves of migration. Both phases are 

considered to be economically driven ( Badurashvili & Nadareishvil, 2012). 

The primary destination place for Georgians is Russia, followed by EU countries among 

which, Greece is number one receiver state (ICMPD, 2015). Russia was attractive for 

Georgians due to the socio-political and economic ties between two countries. In the early 

post-soviet period absence of visa regime made it easy to enter Russian border 

(Maroufof,2013). Besides, Russian language as lingua franca was widely spoken among 

Georgians. Therefore adaptation to their culture was relatively easy. In 21
st
 century 

Georgian-Russian relationships drastically changed which consequently influenced 

directional routes of migrants. Introduced visa regime in 2000, and armed conflict with 

Russia in 2008 affected attractiveness of the country. Although Russia still counts the first-
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largest population of Georgian migrants, Greece, Turkey and USA are countries where 

Georgians tend to migrate in recent years ( Badurashvili & Nadareishvil, 2012).  

 

2.2.2 Feminisation of migration 
 
As already acknowledged, migration is a gendered phenomenon, and it involves movement 

of both sexes. Since women started to participate in migration more actively in last few 

decades, the term ―feminisation of migration‖ has become commonly used. However, the 

meaning of this concept is a matter of discussion. For Castles & Miller (2009), for 

example, feminisation of migration suggests an increasing proportion of migrating women. 

While for Paiewonsky (2009) concentration on numbers isn‘t an accurate reflection of 

behavioural changes among migrants. In comparison to 1960, when women across the 

world constituted 47% of migrants, next four decades counted 49% of female migrants 

(Zlotnik, 2003), there is a slight change in numbers, and therefore not quantity but changed 

goals and purposes matter more. Rather than simply moving as ―family dependents‖ for 

reunification, women started to migrate independently in search of jobs (Paiewonsky, 

2009). Although in this twofold understanding of feminisation of migration focuses are 

different, both of them matter for the complex picture. Numbers are important evidence 

that brings women into discourse while motivations indicate the character of migration.  

Due to its nature, migration is one of the most challenging phenomena to measure. For 

Georgia it is relatively recent experience and lack of reliable national data limits ability to 

assess the gendered pattern of migration in numbers. The primary source that scholars (e.g. 

Zurabishvili 2007, Badurashvili 2012, Hofmann & Buckley 2013) and national institutions 

such as State Commission on Migration Issues rely on is National Statistics office 

(Geostat). Main attempts to collect relatively precise data on incoming and out-going 

migration were made in 2012 when Geostat implemented the UN-recommended 

methodology for the definition of migrants. According to it, a person is considered as an 

emigrant if she/he (1) ―Left the country in the past 12 months and stayed abroad for at least 

183 days‖ and (2) ―Georgia was the place of residence and before departure the person 

spent at least 183 days‘‘ (cumulative sum of several stays and departure may be included 

in both cases)(SCMI, 2017). For the determination of residents/non-residents, Geostat uses 

border police data. Table 1, presents statistics on emigration based on sex. 
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Table #1: Georgian emigrants by sex (2012-2017) 

Year Man Woman 

2012 52084 38500 

2013 55582 39482 

2014 51858 36846 

2015 55817 40148 

2016 55255 43033 

2017 47770 37681 

Source: National Statistics Office of Georgia 

Although statistics provided above records the number of emigrants annually, it is not 

enough for the analysis of the gendered pattern of migration. Another source available 

comes again from the National Statistics Office, and it is collected through the census 

conducted in 2014. For the households from the sample, special questionnaire for 

emigrants was presented. Emigrant was defined as ―a person who left Georgia and 

permanently or temporarily lived abroad since January 1, 2002, whose absence in Georgia 

exceeded 12 months or who planned to stay abroad for more than 12 months.‖ Results 

indicated that among 88.500 emigrants 54.6% of women and 45.4% of men had left the 

country. Noteworthy is that among emigrants under the age of 39, male exceeded female 

while over 40, numbers were opposite and emigrant women over 50, twice exceeded men 

of the same age. This data provides more explicit information on sex differences and age 

correlations. However, it still under-represents actual emigration. By census, information is 

collected only on those who migrated after 2002. It is estimated that throughout the period 

1990-2002, around one million Georgians left the country  (Hakkert, 2017). Due to the 

absence of recording methods of this period, those people are left out from the picture. 

 

Because of data limitation, quantitative analysis of migration is a problematic issue and 

discussing feminisation of migration in numbers won‘t give an accurate picture. Instead, it 

is better to concentrate on characteristics of movement which provide an opportunity to 

discuss women‘s participation in migration more explicitly. Scholars studying Georgian 

migration collect information through various surveys and studies. The common findings 

that are observable from the works of different authors (Lundkvist-Houndoumadi 2010, 

Hofmann & Buckley 2011, Curro 2012, Hofmann 2012,  Badurashvili & Nadareishvili 

2012) are that (1) large-scale migration started from the end of the previous century was 
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economically motivated and (2) Destination choices for Georgian migrants shifted from 

Russia towards EU countries, Turkey and USA in recent years. If we analyse these two 

characteristics of Georgian migration within the country‘s socio-political and economic 

context, we will find link with the feminisation of migration. 

Under communist believes the Soviet Union had set up social welfare model which tended 

to seek universalism. Women, therefore, had access to education and employment 

(Hofmann, 2012). However, Soviet policies weren't oriented to promote women's 

liberalisation. The female force was used in the socialist labour market for fulfilling 

economic plans. Simultaneously, state maintained the traditional setting of a family where 

women were responsible for the domestic chores, and their reproductive function was 

perceived as a social duty. Generous policies in support of children (free kindergartens, 

schooling, maternity leaves. health services) strongly encouraged motherhood (Kandiyoti, 

2007). After the collapse of the USSR, women were among the most vulnerable groups 

affected by changes in labour market and state policies. Lundkvist-Houndoumadi (2010), 

characterises that period of transition by ―feminisation of poverty‖– on the ground of 

traditional mentality where the priority of breadwinner role is given to the men, women 

were first to lose their jobs. Transition to market economy resulted in disproportional 

unemployment and underemployment of women. They tended to work in the less 

profitable and less high profile sectors. Besides, past policies of family support were no 

more affordable for the state. The shift towards neo-liberal approach offered new, less 

generous means-tested and targeted programs instead of universal benefits (Ishkanian, 

2003).  

In such realm, migration is seen as an opportunity to improve income and family well-

being. Women who have fewer possibilities in their countries seek jobs in other states. The 

fact that destination choices for Georgian migrants shifted from Russia towards EU 

countries, Turkey and USA in recent years reflect not only political
2
 but economic 

environment as well. Labour markets‘ needs in receiving countries define the destination 

of emigrants. For example, Greece, which is the second most popular country, offers jobs 

in care sector which traditionally is occupied by female workers
3
. Therefore, the majority 

of Georgian women emigrate there. Table 2 below shows top five most popular 

                                                 
2
 Georgian-Russian conflict mentioned in section 2.2.1 

3
 For more see subchapter 2.3 
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destinations for Georgians. We can see that in all countries except Russia, emigrant women 

outnumber emigrant men.  

Table #2: Top five destination country for Georgian emigrants  

Country of reseidence Man Woman 

Russia 13,640 5,555 

Greece 2,386 11,662 

Turkey 3,262 6,660 

Italy 1,373 8,239 

Germany 2,808 3,451 

USA 2,457 2,564 

Source: Geostat, 2014General Population Census 

Socio-demographic and economic changes in the destination countries serve as a pull 

factor for women. Increased patterns of two-income families and therefore decline of 

native woman‘s caring roles create demand in female-dominated service sectors. 

(Hofmann & Buckley, 2013) 

 

2.3  Greece as a destination country for Georgian women 
 
Since the end of the 20th century, Greece has become one of the most popular destination 

countries among Georgian migrants. Various socio-demographic, political and economic 

push-pull factors facilitated to this. From Eastern Europe, large-scale immigration to 

Greece took place due to the collapse of the Soviet Union and socialist regime. Economic 

transition of the region led to the massive outflow from the post-soviet states in the 90s 

(Cavounidis, 2003). Greece‘s primary attractiveness for Georgian migrants was related to 

its informal type of economy. Small-scale businesses, black markets, expanding service 

sectors needed cheap unskilled or semi-skill labour to occupy the vacancies that seemed to 

be degrading for native population(Siadima, 2001). Besides job opportunities, Greece is 

attractive country because migration there costs considerably less. On the one hand, it is 

due to the type of jobs that Greece offers- live-in domestic work minimises personal 

expenses. On the other hand, border-crossing is relatively easy. Those Georgians who have 

not enough money to obtain tourist visas use alternative strategy for entrance-Crossing the 

Greek- Turkish border on foot is irregular but cheaper way to enter the country. Usually, 

migrants hire some conductor for the assistance in crossing the border (Maroufof, 2013). 
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Other pull factors vary from cultural to religious similarities. Noteworthy is the familiarity 

of Georgians with Greek people. During the Soviet-Union part of Greek ethnic minorities 

lived in Georgia. After political changes, they repatriated to Greece maintaining social ties 

with the acquaintances from Georgia(ICMPD, 2014). Thus, social Networks and 

―memories of Greek people‖ may serve as an additional factor for migration. 

Estimating number of Georgians in Greece is difficult. Yet, scholars and policymakers 

have common findings regarding the character of their migration (See for example 

(Cavounidis 2003, Maroufof 2013, Gemi 2015). Firstly, it is clear that immigration is 

gendered and women outnumber men. Secondly, there is an extensive presence of irregular 

migrants. According to the data from Greece, collected during the first phase of 

regularisation of migration
4
  in 1998, Georgian women (2% of total immigrants with 63% 

women) along with Ukrainians (with 2.6% of the immigrant population and 80% women) 

were in leading position among female immigrants from the Post-Soviet countries 

(Cavounidis, 2003). The picture of female dominance doesn‘t change after years. Gemi, 

(2015) argues that in recent years gender gap among migrants increased even more since 

economic crisis affected spheres like construction where men tend to work. According to 

labour force survey 2012, conducted by Hellenic Statistical Authority, 70% of residence 

permit holder Georgians were women (Maroufof, 2013). Georgian Statistics Office also 

verifies the gender gap's existence among Georgians living in Greece. Based on the census 

2014, Geostat estimated that women constituted 83% of Georgian migrants in Greece. It 

should be noted that all the data provided above refer only a small segment of Georgian 

migrants who reside officially. Majority of them stay in Greece without documents. Since 

it is impossible to estimate exact size of irregular migrants‘ population, numbers vary from 

150 000 to 300 000 by different sources (ICMPD, 2014). Regarding the remittances, 

Greece is continuously among top remittance-sending countries. In 2016, it was on the 

third place after Russia and USA with 124,565,290 USD sent (SCMI, 2017). 

 

To summerise, Georgian migration is strongly connected with the political and economic 

changes that country experience since the end of the 20th century. It is mainly 

                                                 
4
Programme of regularisation of unauthorised immigration adopted in 1998 by Greece, aimed to issue 

‘white cards’-temporary residence permits for those illegal migrants who submitted applications where 
information about age, gender, nationality, location, education and marital status was given. 371,641 
immigrants overall submitted applications. 
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economically driven and directed towards Russia, EU countries, Turkey and USA. 

Destination choices are gendered, depending on the job opportunities that states have to 

offer. Greece is second most receiving country among emigrants and first among Georgia 

women. Majority of them are informally employed in the domestic sphere.  

 

2.4 Georgian Women Today – The perspective of State and 
Culture 
 

Women are part of social structure where people‘s behaviours and perceptions are formed 

based on gender and accordingly performed in private and public institutions  ( Mahler & 

Pessar, 2001). On one hand there is turbulent socio-economic and political context that 

creates incentives for Georgian women to migrate and seek better opportunities abroad. On 

the other hand they have to negotiate social acceptability of migration. The aim of this 

subchapter is to provide an insight into the gender lives of Georgian women. Initially their 

position in culture would be discussed and then their involvement into public sphere would 

be stressed. 

 

2.4.1 Cultural realm 
 

Georgia is a country with a patriarchal society where gender roles are redistributed in 

accordance with conservative beliefs. Men are regarded to be breadwinners and heads of 

families while women are portrayed as caters to domestic care. Although the country has 

undergone noticeable economic and political transformation over the last decade, attitudes 

and perceptions of gender roles more or less remain same (Hofmann & Buckley, 2013). 

Two major reasons maintaining such distinction among men and women are people‘s 

attachment to the traditional institution of the family and religious beliefs justifying the 

superiority of men.  

In the country institution of the family is an important value which still maintains its 

traditional structure and transfers cultural legacy to youngsters: several generations of 

families live together or at least have strong ties to each other. Typically, grandparents, 

parents and children create one household. In the beginning, grandparents help their 

children to take care of grandchildren while they are working and later, parents are taking 
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care of oldest and youngest members of the family.Child rising in such household learns 

patterns of social order and care and prioritises traditional family.  

In addition to this, there are religious beliefs which legitimate the perception of woman as 

a wife whose head is a man
5
 and as a mother who should give birth and take care of the 

husband and children. 

According to research conducted by  (UNDP, 2013), studying public perceptions on gender 

equality, following attitudes and patterns were revealed among citizens: taking care of 

family members and house are duties of women. 77% of female respondents said that 

usually, they take care of sick family members. Cleaning of the house lies on 96% of 

women. Regarding children‘ daily care, it is up to 87% of women. Attitudes towards 

economic activities are also in the sense of patriarchal culture. According to 88% of 

respondents think that ideally, the man should be a breadwinner in the family and only 

11% considered that duties should be equal in regard to family support. In order to 

understand what are their priorities, respondents were asked to form hierarchy of values 

out of six options: Family, Religion, Work, Friends, Spare time, Politics. 89% of 

respondents gave first place to family. 32% stated religion as number one priority, 

followed by 31% of people who thought that work is in the first place.  

One of the most influential image created by such traditional society is the image of 

Mother, who in Georgian culture is portrayed as a powerful, heroic person, who gives birth 

and raise children of Georgia (Curro, 2012). Values attached to the notion of motherhood 

are observable even in linguistic terms. In Georgian language there are words like „Deda-

Mitsa‟ (Mother-Ground as a symbol of earth), „Deda-Kalaki‟ (Mother-City as a symbol of 

capital city), „Deda-Bodzi‟ (Mother Pillar as column supporting the roof), „Deda-Ena‟ 

(Mother tongue) (Dragadze, 1988) Such portrayal of motherhood that on the one hand, has 

the power (as a source of life) and on the other hand, responsibility (to take care of family, 

―to support the roof‘‘), constructs social norms for women where by their sex identity, they 

are obliged to give a birth, take care of children and maintain strong, united household. 

Thus typical, what has believed good Georgian family produces from girls and boys 

housewives and breadwinners. 

 

                                                 
5
 ‘’Now I commend you for remembering me in everything and for maintaining the traditions, just as I 

passed them on to you. But I want you to understand that the head of every man is Christ, and the head of 
the woman is man, and the head of Christ is God.’’ 1 Corinthians 11:3, Bible. 
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2.4.2 Women in State  
 
 As already mentioned Georgian women are primary care caters in the households however 

this doesn‘t mean that they financially don‘t contribute to the family. Nowadays out of 

58% of the economically active female population, 53% of women are employed in 

comparison to 67% of men out of 78% active male population
6
. Noteworthy is that 

employment rate for females is highest (81%) in the 45-54-year-old age group while men 

are most active at 15-34-year-old age (94%)  (Margvelashvili, 2017).Women‘s primary 

roles as mothers might explain the difference in employed age groups. The fertility rate in 

women is highest in 22-28 years old age, and while children are small, mothers are ones 

who take care of them. Poor state policies concerning care provision may facilitate to the 

isolation of women.  

 On the policy level, the only supportive service for parents that exists in the country is 

kindergarten, and even this is not sufficient. As UNICEF
7
 argues in its study, half of the 

children aren‘t enrolled due to the lack of kindergartens in rural areas and poor facilities 

for disabled children. There are also a small number of enrolments among ethnic minorities 

and those living in poverty. No other services for leisure time activities are offered for 

children of school age. Besides lack of services supporting children, long-term care 

services for elderly, chronically ill persons and disabled people are absent from Georgian 

social policies. If outside support is needed, usually charitable sources or local social 

assistance programmes such as health policies, pension policies and disability policies are 

involved. They are limited, and only the poorest ones have access to services. Such a poor 

provision of services relies on the responsibility of family which, therefore, limits 

opportunities of women in the public sphere. 

Politics is one of the major area that excludes women. Female‘s participation rates  in this 

spere are critical. Although Georgian women constitute the majority of population 52.08% 

(Geostat, 2017), they are significantly underrepresented in Politics: They reach only 16%8 

                                                 
6
 Gender statistics 2017, available at: 

http://www.geostat.ge/cms/site_images/_files/english/Gender%20Statistics.pdf 
7
 See at http://unicef.ge/44/adreuli_da_skolamdeli_ganatleba_kvela_bavshvistvis/525 

8
 See at: http://www.parliament.ge/en/parlamentarebi/women 
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In Georgian Parliament 2016-2020 and 13.46% on self-governance level. Out of 64 

mayors, only 1 is a woman.9 

Inequalities are present regarding the wages too. Women are paid significantly less than 

men. According to the latest data offered by Geostat,
10

 women‘s average nominal salary 

per month is 731,2 GEL(app 257 EUR) while men receive 1116,6 GEL(app  392 EUR) per 

month. 

To summerise Georgian women‘s position in culture and state, one may say that today 

women are put under the double burden. On the one hand, they are part of the traditional 

community. According to the redistributed gender roles, women are mainly responsible for 

the domestic sphere. On the other side, they are also involved in economic activities. 

However, entering the labour market doesn‘t ease their domestic sphere responsibilities. 

Pressure from the culture and lack of family-supporting services in the state puts women 

into difficult conditions. Limited opportunities and law-wages may facilitate to the 

decision of migration. However, due to the certain expectations from women, migrant 

might feel the necessity to negotiate and justify departure with the local, traditional 

community. 

 

 

 

 

 

 

 

 

 

 

 

 

                                                 
9
 Georgian Young Lawyer’s Association see at: https://www.gyla.ge/en/post/qalta-chartuloba-politikur-

procesebshi#sthash.wZ9HsIFl.Yl3NzlYK.dpbs 
10

 see Monthly Salary of Employees based on Sex at 
http://www.geostat.ge/?action=page&p_id=148&lang=geo 
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3 Methodology 
 

This chapter is devoted to the methodology of research. It aims to provide detailed 

information regarding the techniques adopted for the project. Firstly, I describe selected 

methods and design for empirical study and outline research questions and objectives. 

Then I discuss the process of data collection.  In-depth interviews, literature review and 

field notes are reviewed for this reason. Limitations, researcher‘s position and ethical 

issues are also considered.  

3.1 Research methods and design 
 

When I decided to work on the theme of female migration, I already knew that I was 

interested in qualitative nature of migration and I assumed that most relevant way to 

approach the study would be using face-to-face interviews. I was convinced that I was on 

the right path in choosing methodology when I started to explore the phenomenon of 

female migration more in-depth. I read existing literature within the local and international 

academia and found out that semi-structured and unstructured interviews with migrants 

were the most popular methodology utilised by scholars interested in the gendered nature 

of migration (for example see Curro 2012, Parrenas 2006, Lundkvist-Houndoumadi 2010, 

Saputa 2015). Further exploration of the issue, revealed that emotionality and sensitivity
11

 

was a great deal in studies on female migrants. I understood that these feelings were 

valuable information for the exploration of women‘s experiences and there was a necessity 

to choose the method that wouldn‘t neglect but reflect the personal experiences of female 

migrants. Bryman  (2008) outlines that feminist scholars favour qualitative research as it 

allows ―women‘s voices to be heard.‖ Besides, semi-structured and unstructured interviews 

give the opportunity to actively involve respondents in research while constructing images 

of their lives (Punch, 2014). Because gaining in-depth insight into the personal migratory 

experiences of women was the purpose of my study, I decided that semi-structured 

interviewing methods would be most relevant. 

                                                 
11

 See chapter of theories, section 2.1.2 
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3.1.1 Research questions  
 
This study seeks to understand the gendered nature of migration and to examine to what 

extent migration influences Georgian women‘s perceptions and practices regarding gender 

roles. Following questions are outlined for the purposes mentioned above: 

1. Why do Georgian women migrate and how are gender roles related to decision-

making? 

2. How do Georgian women negotiate their migratory experiences at work? 

3. Does migration influence female migrant‘s perceptions of gender roles? 

4. Does migration reshape female migrants‘ practices regarding gender roles? 

Research objectives: 

1. Examine what are motivations of women to migrate and to what extent it is a 

gender-specific response. 

2. Explore Georgian female migrants working conditions and strategies they adopt 

during the adaptation 

3. Examine what are migrant women‘s perceptions of gender roles and to what extent 

migration has influenced such perceptions. 

4. Consider what are the consequences of migration on Georgian migrants‘ gender 

roles as daughters, wives and mothers 

3.1.2 Respondents’ selection and interviewing process 
 

In order to obtain empirical data for my research, I travelled to Greece and conducted ten 

semi-structured in-depth interviews with women residing in Athens. I visited Greece in 

September 2017 and stayed there for three weeks. The target group of my research 

consisted of Georgian women who have left the homeland and lived and worked in Greece 

for more than three years. The reason why I decided to set minimum three years as criteria, 

is that I intended to interview experienced migrants, those who have had enough time to 

study a foreign language and more or less to get familiar with the culture of the host 

country. Besides, I believed that a higher length of stay would enable my respondents to 

assess the impact of migration more in-depth, from various angles. Participants had 

different backgrounds and social statuses. The youngest migrant was 33 years old and the 

oldest 60 years old. The shortest length of stay was 11 years and the maximum 24 years. 
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Majority of women were mothers (7 out of 10), and undocumented respondents 

outnumbered those who resided legally
12

. 

For the selection of interviewees, snowball method was used. This sampling technique 

enables the researcher to select respondents through referrals made among people who 

share similar knowledge and experiences. It is especially useful when the research topic is 

sensitive  (Biernacki & Waldorf, 1981). I was aware that many female migrants illegally 

resided in Greece. They, therefore, had law social visibility in the formal system. In this 

case, gaining information from the insiders was considered as an optimal solution. Before 

my departure, I researched Georgian organisations operating in Athens and found 

―Caucasus-Cultural centre‖ (working in different cultural, social and scientific activities 

aiming to integrate Georgians in Greece). I contacted them asking if they could help me 

with my project. The response was positive, and this organisation was the first place I‘ve 

visited when I arrived in Athens. I met the chairman Mr Mikaberidze, who kindly helped 

me, showed organisation, explained how they work and introduced to several people who 

in turn introduced me to others. Besides, I used personal contacts and found some 

respondents through acquaintances.  

The interviews were conducted at home, or at a café. It was preferable to visit respondents 

at home, in the quiet and intimate environment. However, some of them didn‘t feel 

comfortable to host me at home due to the poor living conditions, lack of personal spaces 

and the presence of other people. In these cases, the meeting point was the café. Georgian 

was the communicational language, and all of the ten interviews were audio recorded with 

the permission of interviewees. Recordings were transcribed after each meeting. 

Transcriptions were analysed manually. 

3.1.3 Literature review 
 
In order to achieve research purposes, review of the related literature was conducted. It 

aimed to supplement empirical data with previous academic findings. The objectives were 

to determine what has been already done in the sphere related to migration, to identify the 

gap and to discover research strategies. Also, to understand the insight of migration 

patterns in the quantitative sense that was absent from my empirical research. Literature 

was collected from the local and international contexts in the areas of migration studies, 

social policy, sociology and anthropology. Migration theories and theoretical 

                                                 
12

 For more information  see chapter 4, subchapter 4.1 
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considerations were mostly reviewed in books and articles of foreigner (mainly western) 

scholars as in the local context relatively small number of studies were found regarding the 

migration acknowledging gender as a core variable. From Georgian context general 

migration patterns, public attitudes towards gender roles and other relevant matters were 

studied through local scholars, government reports and statistics office.    

The literature was found at the library of Charles University, on JSTOR, ResearchGate, 

from the reference list of sources, on the internet. Frequently used websites for the data 

collection were national statistics database-Geostat.ge and the site of the state commission 

on migration issues-migration.comission.ge. Keywords for in the literature search were: 

gender, female, migration, women, self-perceptions. Georgian and English languages were 

used during the process.  

3.1.4 Field notes 
 
I took field notes after each completed interview in order to record my impressions and 

thoughts regarding the respondents. I wrote down everything that stayed beyond recording: 

like meeting point environment, especially when I visited living-in migrants, situations 

when respondents showed me photographs, video recordings and other materials related to 

their relatives and personal feelings, also a valuable conversation that occurred before and 

after records as well as non-verbal communication and gestures. Field notes were helpful 

during the data analysis.  

3.1.5 Limitations 
 
Research is limited regarding the chosen methodology. Due to the qualitative design 

adopted for the project, the findings are not representative. It is not possible to generalise 

results and to discuss phenomenon in the quantitative sense. Instead, collected interviews 

based on personal experiences provide in-depth, qualitative knowledge on female 

migration. As the chosen method didn‘t give an opportunity to explore basic quantitative 

patterns of migration, the gap was filled from the findings collected from the literature 

review.  

3.2 Researcher’s position 
 

For the feminist tradition, a power differential among researcher and respondents is an 

important concerning issue. Preference is given to the non-hierarchical research 
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relationships. It is believed that minimised status differences may provide richer data and 

dipper insight on the topic. When the interviewer is perceived as equal, openness and trust 

from respondents is higher. This way, taking into account moral, ethical and 

methodological considerations, the interviewer and interviewee are becoming co-creators 

of the data (Punch, 2014). 

Several circumstances helped me to achieve non-hierarchical relationships with 

respondents: The fact that I was a Georgian woman with the similar background and class 

enabled us to discuss Georgian context ―from the inside.‖  While discussing certain topics 

related to Georgia, respondents sometimes used sentences with pronouns like ―we”, ―us”, 

―our” considering me into the conversation and supposing that I knew  what they were 

talking about (for example: ―You know how high prices in our country are”, ―you probably 

know from your parents how difficult our lives were in the 90s”). It meant that common 

origin united us. Speaking the same language also was an advantage, as interviewees had 

more opportunities to express themselves. For example, sometimes they would use 

Georgian proverbs to express their thought and being Georgian, I was expected to 

understand what they meant. Thus, my origin gave me certain privileges as the researcher. 

Similarly was perceived my sex. Being a woman made me an insider.  

Another factor that facilitated to gain the trust of respondents was my emigrational 

background. Before relocation to the Czech Republic, I lived and worked in Germany. 

Although my experience (motives and purpose of stay) wasn‘t similar to research 

participants‘, we still shared some common feelings from living abroad. Overall, I felt 

welcomed as respondents were open to discussion and shared valuable and sensitive 

information with me. 

3.3 Ethical considerations 
 

Before the interview, the purpose of the study was introduced to all research participants.  

There were informed that I was working on Master thesis and I would introduce the 

findings of research during diploma defence. As I intended to obtain information of 

personal nature during the interviews, confidentiality was a vital issue. All participants 

were guaranteed anonymity. Names were changed, and interviews were audio-recorded 

with the consent of respondents. They were assured that the researcher was the only person 

who would listen and transcribe recordings.  
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In order to ease the tension, interviewees were given the freedom to withdraw any question 

that they wouldn‘t like to answer. Although it never happened, some questions triggered 

sensitive emotions among interviewees. At some point, I feared that asking too emotional 

questions might upset and irritate respondents. However, they didn‘t take my questions as 

intimidating and remained open to all the issues I was interested in. 
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4 Findings 
 

This chapter provides empirical findings of the study. Theories of transnational movement 

of reproductive labour, social networks and transnationalism are applied for the discussion 

of principle factors motivating migration, conditions in the labour market and women‘s 

self-perceptions. 

 

4.1 Introducing respondents 
 

In this section I briefly introduce demographic characteristics of my respondents.  

 

1. Emma is a 49-years old woman from Tbilisi. She has been living in Athens for 24 years. 

She received higher education in Georgia. Before migration, Emma worked as a teacher in 

Public school. When she left the country, her daughter was four years old. Emma migrated 

with Georgian husband. Later on, they divorced, and she married a Greek man. During her 

migration, Emma experienced various jobs in and out of domestic care. Currently, she is 

working as a nurse in a hospital. She resides in Athens legally.  

 

2. Kate is 47 years old single woman with one daughter. She lives in Athens for 11 years. 

She divorced husband when her daughter was two months old and left the country after 

four months. In Georgia, Kate received higher education and is wine engineer- 

technologist. Before migration, she worked as a wine taster. Currently, Kate is a living-in 

worker, takes care of grandfather. During the migration, she has worked only in the 

domestic sphere. Kate was living in Greece illegally for ten years. One year ago she 

obtained documents granting her permission to stay. 

 

3. Salome is 51-years old single widow with two sons (26 and 24 years old). She has been 

living in Greece for over 20 years. Salome has a university degree in engineering. In 

Georgia, she has worked by profession only for a short time, before marriage. After, she 

took care of the household. Currently, she is working as living out worker. Salome‘s stay 

in Greece is legal.  

 

4. Sofia is a 49-years old single woman (widow). She has two sons and grandchildren. 

Respondent has a degree in economics obtained in Georgia. Before migration, she didn‘t 
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work by profession. She was the housewife. Sofia migrated to Greece 12 years ago. During 

the time has worked in various jobs in the domestic sphere and outside. Currently, she is a 

living-out worker who takes care of children. Sofia is an undocumented migrant. 

 

5. Lia is 60 years old single (widow) woman. In Georgia, she has one daughter and three 

grandchildren (10, 6 and 2,5 years old). Lia left Georgia 20 years ago. During this time, 

she has worked as a living-in and living-out domestic worker in various families. 

Currently, she takes care of children and besides, works as a cleaner for different families. 

Lia has a higher education degree in philology. However, she never worked. Currently, she 

is the undocumented migrant. 

 

6. Marina is 33 years old single woman (divorced) from Tbilisi. She has one daughter (14 

years old). In Georgia, she finished faculty of pharmacy. Marina didn‘t have much work 

experience before migration. In Athens, she has worked as a living-out domestic worker. 

Currently, she has the same position. Sometimes takes care of children, sometimes cleans 

houses.  Marinas‘ daughter now lives with her. She stays in Greece legally.  

 

7. Ana is 54-years old woman who migrated from Georgia 20 years ago. She has a 

husband and one daughter (25-years old). Ana has higher education in pedagogy, and 

before the migration, she has worked as a teacher for 11 years. Ana‘s daughter currently is 

migrant too, living in the USA. During the migration period, Ana always has worked as a 

living-in domestic worker taking care of elderly or/and children. She is undocumented 

migrant. 

 

8. Maya is a 45 years old single woman living in Greece for over 14 years. She doesn‘t 

have children. Only parents, brother and other relatives left in Georgia. Maya obtained a 

degree in engineering, however never worked by profession. Before the migration, she had 

various jobs in domestic care. In Greece, Maya has been working in families as a carer and 

cleaner. Currently, she works as a cleaner for different families. Maya has no documents in 

Greece. 

 

9. Eka 38-years-old single woman. She has been living in Greece for 14 years. She comes 

from the village of Georgia, has parents, sister and brother. She has a university  degree, 
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and she worked in Georgia as a journalist for a local newspaper. In Greece, Eka works as a 

living-out migrant for the family with children. She resides in Athens legally. 

 

10.Mery is a 33-years-old single woman. She migrated to Greece 13 years ago. In Georgia, 

she has the family which consists of a sister, brother and mother. Mery finished high 

school and decided to leave the country. In Georgia, she has no working experience. In 

Greece, Mery has worked in domestic care. Currently, she is living-out worker taking care 

of children and cleaning different houses. Currently Mery is undocumented migrant. 

 

4.2 Principal factors motivating migration 
 

In this section, I will stress principal factors motivating migration of Georgian women. 

Discussion centre on the limitations and possibilities that push and pull women from one 

country to another. Theory of social networks is applied to the gendered movement from 

Georgia. The role of connections during the departure, decision-making and adaptation 

process is assessed. 

According to Badurashvili  (2012), who analysed existing statistical data on Georgian 

migration, 83% of returned migrants named low-paid jobs and absence of work as main 

motives of relocation. Findings from my research showed a similar picture. All 

interviewees named economic hardship as the primary factor for migration. Although all 

respondents except one had higher education, Georgian labour market offered limited 

opportunities to them. Some women worked in lowly-paid jobs, and some of them couldn‘t 

find jobs at all. Financial reasons were followed by various factors from ―finding 

themselves‘‘, to settle debts, get rid of unpleasant relationships and most frequently 

named- to earn money and send remittances for the sake of children. Noteworthy is that 

none of those above-mentioned factors was named separately from financial reasons. All 

of them were intertwined with economic problems. Eka (38-years-old) for example, 

mentioned how low income affected her life not only in a material sense but in a social 

way as well. 

I don‟t like to recall my conditions in Georgia. You know, problems come 

from the economic difficulties. When you don‟t have normal income, you 

have a lot of problems…. Not only regarding material things, with 

relationships with friends as well. You don‟t want to go out, and you are 

losing yourself. I have worked in Georgia a lot. I was a correspondent for 
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the local newspaper and besides, I had additional jobs, but my income was 

still very low (Eka). 

For the majority of migrants process of displacement had a negative connotation since it 

was associated with the undesirable conditions that triggered migration.  Arrival timeframe 

in Greece for my respondents is between 1993 and 2007. Based on its socio-political and 

economic situation, this period of Georgia was characterized by economic recession and 

instability. On the one hand, issues of territorial integrity were a significant concern as the 

country experienced armed conflict with Abkhazia (1992-1993) and South Ossetia (1992), 

and civil war (1991). On the other hand, dissolution of Soviet Union triggered a drastic 

transition of social institutions. Massive layoffs increased poverty and social insecurity of 

citizens (Baumann, 2012). 

Regarding the destination country, choices greatly depended on social networks 

intertwined with various factors from cultural similarities to geographical location. 

Hofmann (2015), stresses accessibility of labour markets as one of the most critical factors 

for destination choice. Indeed, Greece was attractive to my respondents mostly for its 

gendered labour market. Domestic care in Greece is highly demanded sphere
13

, and since 

competition is low among the native population, jobs are easily accessible for migrants. 

Eka, whom I mentioned above, was correspondent in Georgia and still, her income was 

relatively low in comparison to the basic jobs that she has taken as a carer in Greece.  

Another essential factor for destination choice found in my research was similar to other 

scholarly works (Pirtskhalava2017, Hofmann 2014 Badurashvili 2012). Presence of social 

networks in the host country seemed to be decisive for the direction of migration flow. 

According to the narratives of respondents their relatives, friends and acquaintances were a 

significant reason to choose Greece for migration. Reliance on social networks for crossing 

the border was a widespread practice among research participants. 

 When I decided to migrate I was thinking about two options Greece and 

Spain. By that time it was easier to cross the border of those two countries 

and I picked Greece since my sister‟s neighbour could assist me with the 

departure. I needed a visa and I paid for it a lot of money… around 4000 

EUR… when I obtained the visa I entered the country and stayed here 

(Kate). 

 Obtaining short-term tourist visa and then simply staying to work seems to be a migratory 

pattern according to Badurashvili (2012). Same findings are underlined in works of 

Pirtskhallava (2017), who studied Georgian migrants in Portugal and Abashidze (2009), 

                                                 
13

 For more see  subchapter 2.3 in chapter 2 
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who worked on the issues of Georgian labour migration. Similarly to Kate, the majority of 

respondents from my study relied on informal sources of social networks to find jobs and 

to deal with the formalities related to the entrance in the new country.  

Social network approach sees the importance of connections not only in destination choice 

and departure but decision-making process as well. Arguably, decisions whether to migrate 

or to stay, are made not individually but collectively within the families (Castles & Miller, 

2009). Example of my research participant is a good illustration of collective decision 

making. Mery (33 years old), was 20 years old when she decided to migrate. Her parents 

weren‘t quite happy with the decision and as she mentions, the only factor that made her 

migration possible, was her cousin living in Greece: I decided to come to Greece because 

my cousin was living here and she helped me a lot. If not her, my parents wouldn‟t let me 

go anywhere.  Mery was able to migrate only after agreement of her parents. Noteworthy is 

how her parents relied on relative not only in the process of relocation, but the cousin was 

their hope during the post-migration period as well.  

Adaptation in a new social environment is emotionally difficult for migrants. They leave 

families behind and arrive in the foreign country with different language and culture. As 

migrants use short-term visas to cross the border, and then they overstay their visas, they 

become illegals. Because of this, migrants don‘t have the opportunity to visit their families. 

Also, they work overtime often without holidays (Badurashvili, 2012). In such conditions, 

support of social networks plays an important role. Besides providing information 

regarding jobs, health and social services, assisting with accommodation (Boyd, 1989) 

Networks provide emotional support which is equally important to sustain difficulties 

during the migration. During the interview, Maya(45-years-old) told me stories regarding 

her job experiences. Her one experience is a good illustration of how social networks may 

matter regarding moral support. Once she was working as a living-in carer for the elderly 

couple where she was mistreated: 

 grandfather was a good man, but her wife was a very rude person. She was 

yelling at me for no reasons. At that time I was new and shy. I poorly knew a 

language and other stuff. Maybe I was too sensitive, but every time she was 

yelling for no reasons I cried and cried. I think I missed my family and my 

old life. That's why I was so emotional. You know, one day you have a life, 

and another day some stranger insults you. So everytime woman was yelling 

I was crying. Once when it happened, my sister-in-law called me, and she 

heard me crying. She got angry and promised me that she would take me out 

that family as soon as possible… In a few days, she found a new job for me 

(Maya). 
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From Maya‘s example we see how her sister-in-law supported her emotionally (She 

expressed empathy as didn‘t like that Maya was crying) but what is more important she had 

power, information and necessary contacts to find a new job for Maya. Not having such 

support and being the newcomer, it would have been difficult for my respondent to 

withdraw her labour so quickly. Sometimes migrants may not need any help from their 

networks except moral support. As Sofia(49-years-old) told me she had a positive 

experience with her first family where she worked as the living-in migrant. However, the 

first period of migration was still quite emotional to her.  

From the beginning, I was crying every night. On Sundays when I had day 

offs I was leaving the house so early that I was the only person on the Bus. 

Every week I was travelling to my sister‟s place. I couldn‟t wait to see her, 

to talk to her. Despite being lucky with the employers, it was still emotional. 

My sister helped me a lot (Sofia). 

Almost all research participants in my study mentioned that they were crying during the 

first time of migration. Even if they were treated with respect and even if they had good 

conditions it didn‘t matter. Separation with children and family members and new life 

among strangers greatly affected respondent‘s psychological conditions. Social networks, 

in this case, had a crucial role for newcomers to sustain the tough periods of migration.  

4.2.1 Conclusion 
 

To summarise principal factors motivating migration, research revealed that economic 

difficulties along with the presence of social networks facilitated migration from Georgia. 

Respondents‘ decisions to migrate were due to their undesirable conditions in Georgia. 

Low-paid jobs and unemployment pushed women to seek opportunities abroad, and the 

likelihood to find jobs through the help of social networks pulled women in Greece. As 

turned out, social networks play the essential role not only during the decision-making 

process and formation of destination directions, but they are crucial during the adaptation 

of newcomers as well. Migrants receive material and moral support from their friends, 

relatives and acquaintances which eases the burden of separation from family and helps 

them to adapt to the new environment. 

4.3 Conditions in Labour Market  
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This chapter aims to explore women‘s experiences in Labour market. For this purpose, I 

apply the theory of international division of reproductive labour, and I review respondents 

experiences in three dimensions. Firstly, chapter explores women‘s relationships with 

employers which can shed light on the living conditions of migrants. Secondly, the social 

status of migrants would be assessed based on class, and thirdly, I stress psychological 

conditions that women have during the transfer of care. It is important to note that all of the 

factors intertwine with each other and one condition might affect another aspect of life. 

4.3.1 Migrants living conditions and relationships with employers 
 
Migrants‘ integration and adaptation to the new society depend on the various factors 

among which experiences in labour market are decisive. As already mentioned in chapter 

one reproductive labour offers specific work environment. Women perform their tasks in a 

private household where different families set their own rules. When entering this private 

mode of settings, migrants are supposed to respect and follow those rules  (Anderson, 

2006). Depending on the type of agreement, migrants may be divided into living-in and 

living-out workers. While the formers have the opportunity to secure accommodation and 

food, the latter are more independent, and their tasks are better defined. Overall, for both 

types of domestic workers physical, social and emotional background merit attention. 

Since the framework of domestic care is informal and regulations are hardly applicable,  

concentration falls on the daily relationships and agreements between employees and 

employers  (Kindler, 2009).  These connections are greatly responsible for the level and 

quality of migrants lives. They especially matter during the first period of migration when 

newcomers don‘t know language and environment. 

Emma (49-years-old) and Kate (47-years-old) had similar perceptions regarding the 

influence of good relationships during the first period of adaptation, but they had different 

experiences with that regard. Emma, while recalling the period of adjustment, felt obliged 

to give credit to the great personality of her first employer. During the interview, she 

mentioned several times how kind civilised and intelligent was her madam. Emma was 

living with her employer, and it was apparent that she valued the friendly relationship that 

she had during the first time of migration: Because I began my migrant life from her and I 

moved on with the positive emotions. Unlike Emma, Kate has a bitter memory regarding 

her first living-in work experience. She took care of an ill woman during the two months: 
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This job is hard to recall. During this period, I was hungry. The woman 

wasn‟t giving me food. You understand how difficult a period of 

adaptation is. Even to get used to the new food and she wasn‟t giving 

me even that. The lady would let me eat only two slices of rye bread or 

diet rusks, and that‟s all. You can see how small they are in size and she 

was counting even that. I didn‟t know the language, I didn‟t have 

money to buy the food, and she anyway wouldn‟t let me go out. You 

can‟t leave the house whenever you want. I remember that once I was 

so hungry that I stole the rusk, went to the toilet and ate in a rush. In 

one moment I looked at the mirror, and I saw my eyes. Those eyes 

scared me. Someone like a wolf was staring at me. I wanted to smash 

that mirror down (Kate). 

 

Relationships embedded in domestic work are complex. The way employers treat migrants 

matter not only in the sense of emotional background but also regarding physical 

conditions. As in case of Kate, who experienced mistreatment in a tangible way.  

According to Nawyn (2010), some feminist researchers argue that employers seeking 

workers in domestic care work and service industries prefer to hire a migrant women as 

they are a more exploitable source of labour in comparison to men or native-born women. 

It is especially an issue for undocumented migrants, who, living in constant fear of 

deportation are easy targets for manipulation. Kate, for instance, once was threatened by 

her employer: 

There was one family with two children where I worked for two years. I 

had poor conditions. My room was in a damp basement, and high 

humidity affected my health. For this and some other reasons, I decided 

to leave that family and notified the women. She started yelling and told 

me that I couldn‟t leave since she had plans for summer and she needed 

me. She said to me that I belonged to her children. As if I was a toy! 

Eventually, the woman threatened that if I would dare to leave she 

would call the police. She hoped to scare me, but I fought back and told 

her that if police arrested me, they would have problems as well since 

they employed illegal migrant. I was such a fighter at that moment I 

couldn‟t recognise myself, but this is what emigration teaches you, to 

be strong.(Kate) 

 

Kate recalls how surprised madam was when she fought back, as in daily life employer 

knew Kate as a person with the soft nature. The response was described as a question of 

self-respect. Madam crossed the border between employer-employee and used migrant‘s 

personal information to threaten her and Kate fought back in the same manner.  

In this case, we can describe two types of relationship that might take place between 

migrant and employer.First is dehumanised relationship when domestic workers are treated 

like ―machines― who are expected to do anything you ask and the second type is 
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personalised relationship that in literature is known  as the process through which a  

“strong personal attachment‟‟(Lutz 2011:95) or a “close relationship‟‟ (Moras 2013:248) 

develop between workers and employers.‟‟ (Quoted in Safuta,2015:14). From Kate‘s 

narrative, we can see that her living conditions are poor (damp basement) and madam 

thinks that it‘s not up to Kate when to leave. Therefore, we can assume that migrant 

experiences dehumanised relationship. Nevertheless, there is an attempt from madam to 

personalise connection. She used kids as means of manipulation, by saying ―you belong to 

children,‘‘ she tries to bind Kate with children and as kids are probably emotionally 

attached to the nanny, to trigger her feeling of guilt. In this case, Kate was determined to 

leave and she ―didn‘t buy‘‘ any attempts of personalisation. 

According to various authors, the personalised relationship is used by employers as a 

means of labour control (Anderson 2000; Parrenas 2001; Hondagneu-Sotelo 2007: Kindler 

2009). Especially for live-in work as employee‘s accommodation and food depends on the 

employer. When the latter shows some support for the migrant, in return he receives 

service as an act of gratitude (Anderson, 2006). Personalization of relationship gives 

employer not only social status but power as well. Kindler  (2009), in her study of the 

relationships of Ukrainian domestic workers and their Polish employers, outlined how 

power relations work during the personalisation of connection. Perception of the worker as 

a ―family member,‘‘ ―sister,‘‘ ―daughter,‘‘ ―second mother‘‘ etc., automatically attaches to 

migrant responsibilities and obligations of family members. In such mode, it is difficult to 

refuse to do additional work for ―family members‘‘, and migrant is becoming constantly 

available source of labour. 

The experiences of the interviewed women in most cases revealed patterns of personalised 

relationships. From the narratives of migrants, it was apparent that they valued positive, 

friendly and hospitable living and working environment. However, the power of labour 

control from the employers was also observable. Anna, 54 –year-old migrant works as a 

carer for a grandmother. She has been living alone with her for over six years. When I 

asked Anna to describe living and working conditions, she started to highlight the love she 

was receiving from neighbours and nieces of the madam. 

Everybody loves me here. Neighbuors always greet me. Today, for 

example, one of them called and asked me to come over. I went, and it 

turned out that she cooked Greek dinner and wanted to share it with 

me. Everyone around is so kind and respectful. Nieces of my madam 

love me too. Girls trust me so much that they never check my work. 
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They only visit us when it‟s time to bring money, or sometimes they just 

come to relax and to chat with me. (Ana) 

 

Trust, love and respect are valuable sensations that make Anna ignore the mistreat she 

receives from the madam. Unlike nieces, grandmother treats her badly. She doesn‘t respect 

Anna‘s personal space. Entering her room and waking her up whenever she wants, asking 

her to leave the room and sleep somewhere else.  

Grandmother is a little bit negative. But girls told me that she is old 

and mentally unstable, so I shouldn‟t pay attention. They told me that 

I shouldn‟t go. I must stay, and they would give me money for the 

weekends too. So I stayed for over six years now, and I sit at home all 

the time. What I need outside anyway? Sometimes I leave the house in 

order to send the money to my family; otherwise, I‟m here every day. 

 

Although Anna has no personal space and time, she continues to work there. Her case is a 

good example of double-edged personalisation. On the one hand, nieces have enough 

emotional power to convince her to stay and to work without a day off. On the other hand, 

Ana gains respectability among neighbours and nieces. It is noteworthy to mention that 

when I asked her to describe conditions, she started to speak about positive side in the first 

place. It was her choice that makes clear that Anna values more those attached relationships 

with neighbours and nieces than struggles with the mistreat from grandmother.  

Although the employers may use the personalised relationship as a means of manipulation, 

it may also be used by the migrant as a source of respectability. Hondagneu-Sotelo (2007 

[2001]: 194-207) and Ambrosini (2012: 8) argue that migrants can use personalisation as  

means of alleviation of the loneliness and isolation (cited in Safuta, 2015:15). 

Similarly to Anna, the majority of migrants suffered from the lack of time. Isolation was a 

common problem among respondents. Even if they had friendly relationships with 

employers, lack of the free time and absence of day offs for living-in migrants was a 

common issue. Living out migrants turned out to be less exposed to the risks of emotional 

or physical manipulations. Their working duties where determined precisely and interaction 

with employers to some extent was limited. Since living-out workers didn‘t spend the 

whole day in another household, they had more time. However, unlike to living-in 

migrants, they had to take care of their accommodation, food and other expenses. It made 

them find several jobs which eventually limited their free time as well. 
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4.3.2 Migrants’ social status and psychological conditions  
 
While discussing her theory regarding the international division of reproductive labour, 

Parrenas (2009), stresses the significance of intersectionality that might affect women‘s 

migratory experiences. She believes that class, race and nationalism are important social 

factors that shouldn‘t be neglected by scholars interested in gendered migration. In the case 

of Georgian migrants in Greece, what seemed important from the interviews of research 

participants was their feeling of professional dissatisfaction as they experienced what 

Parrenas calls ―conflicting class mobility‘‘. Everyone except one migrant had higher 

education diploma obtained in Georgia. Some women worked before the migration to 

higher status jobs but earned less than they do during the migration while performing basic 

tasks of care. Others had no opportunities to use their profession in action due to the 

unemployment and they similarly expressed regret. When I asked Salome (51-years-old) 

about her educational background she told me: 

 I finished GTU (Georgian Technical University). I studied engineering but 

never had an opportunity to work with my profession. That‟s why I came 

here…I work hard because I want my children to get the best education 

possible… so that they would be able to find jobs they want.(Salome) 

The question regarding education was asked at the beginning of the interview. It was more 

for the demographic characteristic, and I didn‘t intend to go deeper right away; however, 

Salome herself brought up issues regarding the desirable job and children‘s future. It was 

notable that she regretted limited professional opportunities she got in life. To rebalance her 

feeling of dissatisfaction, Salome was investing earned money in children‘s education. She 

told me that her sons (David 26, Nick 24) promised her to study hard: every time I hear 

about their good marks and success it gives me strength and motivation.  

Conflicting class mobility triggers regret not only regarding unrealised goals and dreams 

but the portrayal of migrants. They are perceived as lower class citizens assuming that they 

now less. For Kate, who is an engineer in wine technology, demeaning was not just a job of 

carer, but perceptions of employers: 

I have met people who think that you have never seen TV and you don‟t 

know how technologies like iron or washing machine work. They assume 

that you‟re coming from jungles… if the family is well educated than it‟s 

easier. They understand that you know things too and they are open to 

communication, and they treat you with respect (Kate). 

 

Sofia, who is an economist, was surprised by the low level of education of locals:  
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When I was coming here, I expected that they would have more education. It 

comes probably from our country. You know, for my generation education 

mattered a lot. Everyone was applying for the university. Everyone wanted a 

diploma. Here it is different. I met not so many people with higher education 

and still, they have more money than us… Enough for hiring us (Sofia). 

 

From Sofia‘s account, regret regarding the existing social hierarchies is noticeable. From 

her experience person with less education but more opportunities can hire one with better 

education but fewer opportunities. For respondent social order is disrupted. To overcome 

this discomfort, she needs to rebalance her feeling and child or family, for whose sake she 

migrated is the object of motivation. Majority respondents mentioned that earned money 

and remittances they send to families, give results (financing education, sport and other 

activities, paying debts etc.) that make them proud and satisfied. 

Besides emotional strains migrants encounter regarding social status, they face 

psychological difficulties while ―care drain‘‘. Most research participants left their children 

in the care of grandmothers, fathers, and relatives while they relocated themselves to take 

care of others. Although self-sacrificing image and breadwinner role eases the feeling of 

guilt, women still feel separation acutely, especially during the first period of migration.  

When I first arrived I was aggressive, very aggressive. It‟s awful when a 

mother leaves a child. There‟s nothing worse. I was very nervous about this 

situation. First two years I cried. At first, I worked for a family with small 

child. He was in the same age as mine. When I was ironing his clothes, I 

was crying all the time. Of course, I lost that job. No one wants your 

problems. I understand it now, but at the beginning, I lost several jobs just 

because I couldn‟t hold myself (Salome). 

 

Salome‘s story repeats other mothers‘ narratives full with the feeling of sadness. Since 

migrants don‘t have documents, they are deprived of the opportunity to visit their sons 

and daughters. Women are separated from children for years. Over time the burden is 

eased as children grow up and migrants see the results of their work, but in the beginning, 

their situation is rather depressing. Some authors studying women‘s migration outline the 

trend of care transfer as the way to cope with the emotional stress (Wong 1994, Parrenas 

2000,  Hocshield, 2000). In their researches, they found out that the common way for 

respondents to deal with the separation seemed to be a transfer of care and love from own 

children to the children of families they worked for. In my research, I had similar results. 

Some women seemed to be attached to employers‘ children. For example, Lia told me: 

All warmth and love that belong to my grandchildren I gave to the children 

of my employer. I love them both. When I came to this family, they had only 
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one child. Now they have another. I stayed here on the same salary…  I 

didn‟t ask for a pay raise… I don‟t know, I love these children, and I don‟t 

want to leave (Lia). 

 

By ―redirecting of love‘‘ (Hochshield 2000), migrants find solace in others‘ children. These 

women take care of their employers' kids with the devotion that they, unfortunately, can‘t 

afford to give their children. 

4.3.3 Conclusion 
 

Research participants experience complex sets of physical, social and emotional conditions 

which affect their quality of life. From the majority of interviews, it was clear that 

significant problem women encounter during the migration is isolation. The nature of work 

they perform limits their free time. Some live in the households of employers and are the 

regularly available source of labour, while others rent their accommodation themselves and 

are relatively free, however still suffer from lack of time as they have several jobs. Besides, 

low-status jobs performed during the migration lower social status and demean women. In 

addition to this, the burden of separation with the family members and especially children 

is high and depressing.  Nevertheless, migrants have strategies to cope with undesirable 

conditions. Some of them use personalised relationships as a source of respect and love 

they lack in the host country.  Sending remittances and seeing results increases the feeling 

of satisfaction. Although during the migration social status decreases in the host country, 

upon with the breadwinner role it increases in the home country.  The burden of separation 

is eased by transferring care and love to other children.  

4.4 Women’s transnational ties and their self-perceptions 
 

Feminization of labour migration led to the debate whether migration alters women‘s 

status, their self-perceptions and gender roles.  To find out whether migration influences it, 

in this chapter I examine narratives of emigrated women regarding gender-roles, women‘s 

and men‘s obligations, and their attitudes towards images of Georgian women. I use the 

theory of transnationalism for understanding how women construct and conceptualise the 

reality of lives based on migratory experiences. 

4.4.1  Images of migrants 
 
All research participants from my study maintain close ties with family members. As 

migrants are intensively in touch with the native community, their self-perception depends 
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not only on the individual experiences in the host country but on their social status in the 

place of origin as well. Transnationalism, in this case, is a relevant theory through which 

scholars may analyse the process of migration. Women are ―connecting to two places at 

ones‘‘  (Tanner, 2012). They don‘t simply leave families to start a new life but maintain 

close connections with them. Therefore analysis of relationships might shed light on the 

self-perceptions of migrants. Lundkvist-Houndomadi  (2010), studied attitudes towards 

emigrated women From Tbilisi and the villages of the Tianeti region. On the basis of 

interviewed migrants and their family members, the author draws images of heroic women 

framed in the painful process of migration. Within the prevalent traditional ideology 

portrait of Georgian woman is embedded into the household where she cleans and takes 

care of children and others. As soon as the woman leaves the traditional mode of setting, 

she questions social order and risks to become a deviant. In this case, moral justification of 

her departure is needed for the judgmental national community. As a response, self-

sacrificing, heroic images of woman emerge. She migrates for the sake of the family. 

Suffers into the foreign country, works hard and sends remittances. There is a fine line 

between moral and immoral, selfish and altruistic motives of migration and if the woman 

wants to prevent family splitting, she needs to pick the side.  

 The image of the heroic woman is easily observable from the narratives of migrants. All 

of them named economic difficulties as a primary motive of migration. No one comes here 

out of pleasure, everyone who migrates, migrates for the sake of families, children, if not 

crisis, am I the crazy person to migrate? These kinds of statements were in a common 

sense of migrants. Mothers had to make difficult choices between the care and well-being 

of their children. Salome, 51- years-old migrant, lives in Greece for over 20 years. She 

decided to migrate due to the extreme poverty. During the post-soviet period, her family 

experienced economic hardship. She had eight and six years old children and decided to 

leave the country to maintain kids. While talking about past, to her mind comes one 

episode:   

I remember how once I cried in the street. Kid asked me to buy Chupa-

chups (lollipop), and I had no money for it. I was so poor I couldn‟t even 

buy candy. Then I told myself that I would do everything to make sure that 

my children will have everything they want.  Maybe they would miss mother, 

but instead, they would have everything!... and my kid‟s eyes, I will never 

forget them. In a neighbourhood, someone had a bicycle. I remember how 

my child was staring at it, how he wanted to ride that bike… When I decided 

to migrate, they were very small. I told them that I would buy the bicycle 

and everything else they wanted (Salome). 
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Salome redefines the meaning of traditional motherhood-to-be close to children and to take 

care of them. Instead, she offers herself as a sacrifice and although from a distance, but she 

works for the fulfillment of the dreams of her children. Upon reconstruction of traditional 

roles, breadwinning obligation is added to the mothering functions.  

As economic issues are the main reasons for the departure, sending remittances are 

perceived as obligatory actions. Lia is 60 years old migrant who has been living in Greece 

for over 20 years. During her stay, she has experienced both living-in and living-out works. 

The interview with her was very emotional. At the moment she couldn‘t hold her tears and 

got very vulnerable. Lia told me that during her absence she lost mother, husband and son-

in-law and she couldn‘t even travel for the funerals. As she was 60, and her only daughter 

was already grown-up, I asked Lia why she wasn‘t going back to Georgia. She responded 

that someone had to take care of her three grandchildren.  

 Nana (Lia‟s daughter) works in a market for 400 Lari (approximately 140 

EUR), and she gives half of her salary to the nanny. If I go back how she 

will raise children? When you see how your daughter is suffering, you can‟t 

spend even 10 euro on yourself…I wanted her to achieve something in 

Georgia, but it turned out to be very difficult. When she was small, I was 

always telling her to be quiet, calm and patient. I was so wrong! You have 

to be a fighter in this life. She tells me that now it‟s too late and I should 

have raised her differently (Lia). 

 

Lia‘s narrative illustrates the image of the self-sacrificing mother whose sense of 

obligation is endless. Despite already grown-up daughter, it is now time to take care of 

grandchildren. Notable is how her mothering style is blamed for Nana‘s current conditions. 

Because of the ―soft nature,‖ she has received from mother, she couldn‘t achieve 

something more. Not only Lia feels guilty, but Nana also believes that she was raised in a 

wrong way.  Lia‘s sacrifice by remaining in the foreign country is an obligation and duty 

of the caring mother. It seems to be a right, accepted and expected choice acknowledged 

by both sides. 

 According to Fedyuk (2012), who studied images of Ukrainian transnational motherhood, 

migrants bear the burden of separation. They are the ones who disrupted household order 

and therefore, feel responsible for the family reunification. Anna‘s example is a good 

illustration of it. She has been living in Greece for over ten years. She has 25 years old 

daughter-Nadia, who is also a migrant in the USA. Anna justified her decision to migrate 

by economic hardship that her family experienced. She told that decision was made for the 
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sake of daughter.  Now, when her child was already grown-up, I asked her whether she 

was still sending remittances. Anna told me that Nadia doesn‘t need her help anymore as 

she works in the USA and is able to take care of herself. However, she sends money in 

Georgia, to the husband whom she hadn‘t seen since migration. Due to the absence of 

documents, she couldn‘t travel to Georgia for over ten years. The only family member that 

Anna saw during this time was Nadja, who visited her twice. Ten years is quite a long 

time, and I was surprised that after such a long separation Anna still perceived herself as a 

caring spouse who sends money to her unemployed husband for cigarette, petrol, food and 

stuff.  

 We communicate through Skype and all we talk about our problems. Who 

cares about the relationship? Life is a battle for survival. When we speak, 

I‟m telling him not to spend all money at once. You know how high prices in 

Georgia are. It‟s very tough life out there. Then he tells me information 

about our relatives and acquaintances. Who died, who married and that‟s it 

(Ana). 

 

Anna expressed strong desire to return to Georgia. In this case, communication and 

remittances are means to maintain the family in which she would like to return in the 

future.  As long as Anna behaves as a caring wife, she prevents family splitting. It gives 

her hope that one day she will be back there where she left.  

For women who have close ties with families, status in native community matter. Images 

of ―good‖ and ―bad‖ migrants formed in the country of origin dictate rules of migration. 

This kind of setting has two sides of the medal. On the one hand, acceptable remittances 

are transformed into expected, and outcomes of hard work are taken as compensation for 

absence. On the other hand, appropriate behavior, thinking about others and sending 

remittances provides gratification. Migrant is perceived as a self-sacrificed heroine, who 

bears economy of the country on her shoulder. Breadwinner role and image of hero 

enhances self-esteem and offers the opportunity to redefine gender roles. According to 

Parrenas (2005: 92):„‟ Transnational families of migrant women hold tremendous promise 

for the transgression of gender boundaries. Women‟s migration no only increase the 

economic power of women vis-a-vis men, it also places biological mothers outside of the 

domestic sphere‘‘(quoted in Fedyuk, 2012:282).  

Next section discusses how gender roles are reconstructed based on migratory experiences. 
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4.4.2 Redefining gender roles? 
 
As I already mentioned in chapter 2, Georgia is the country of traditional society where the 

formation of women‘s and men‘s images are rooted in culture, religion and tradition. 

During the interviews, I asked respondents to describe images of women that they 

remember from the country of origin. Their answers were pretty similar, portraying 

Georgian women as good, obedient and caring wives, daughters and mothers. In migrant‘s 

eyes, female identity was seen foremost in its role of a family member who has attached 

emotional obligations to obey and to love, and physical duties to take care, clean, cook and 

wash. Those illustrations by migrants mirror the findings of a study conducted by UNDP 

(2013)
14

 on public perceptions on gender equality. Results indicate that women are main 

care caters and according to the majority of citizens, such division of gender is the right 

thing. Patriarchal understanding of gender is the cultural norm in Georgia. However, the 

research participants seemed to have given this construct negative connotations referring 

that women have limited rights. Some of them dissociated themselves from the national 

picture. 

In Georgia, a cult of women is on a very low level. If you take families who 

have both, son and daughter, they will give everything to son. It‟s always a 

son, son, and son. Girls are taught to love and care about others. You need 

to love everyone except yourself. If you love yourself, they won‟t forgive 

you… If woman‟s marriage is unsuccessful, she always has to think about 

what others will say in case of divorce… We have no rights at all.  

Husbands are killing women just out of jealousy. Our mentality and religion 

teach us to obey men. I disagree with that. Women as personalities don‟t 

exist in Georgia and it‟s painful for me (Kate). 

 

From Kate‘s account, multitasking performance of women is taken for granted. Lack of 

self-respect and self-love reinforces gendered expectations which lead to the isolation of 

women. The similar opinion has Salome. While recalling her Georgian life, she underlines 

issue of self-identity: 

When I think who I was in Georgia, I realise that whole my life I was a good 

daughter for my father, a good spouse for the husband, a good mother for 

children but I was no one for myself. We have to love ourselves first. When 

you feel good, your kids and family will feel good, but unfortunately, Self-

sacrifice is our phenomenon. 

 

From interviews, it was apparent that majority of migrants disliked how women are 

portrayed and positioned in Georgian society. Those who disagreed with Georgian gender 
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patterns mentioned that although they had open-minded personalities already in Georgia, 

migration emphasised feelings of unfairness as ―from here you see it better‖, ―from outside 

you are like observant who notice things that aren‘t visible for insiders‖.  

Lukes (2005), while discussing dimensions of power, stresses the latent power of social 

organisation in which people don‘t realise they don‘t have power.  Prevailing ideology 

forms false consciousness making people believe that the established order is normal. As 

Pinnawala (2009) argues, this is a case of the patriarchal households where women believe 

that the way things are constructed is a norm. The physical uprooting gives the opportunity 

to reconsider order from the position of an outsider and to see things from the new 

perspective. As in case of Salome, who while looking back on her life, realised she didn‘t 

belong to herself. 

Sofia‘s opinion regarding the division of gender roles questions not only position of 

woman, but man as well: In Georgia, everything is up to women. We care, cook, take 

children to school, and take care of the house. What is wrong if men would help us with 

that? Your generation is more equal in this regard. You are young, and you have more 

opportunity to go out, to travel and open your eyes. Noteworthy is how Sofia mentions that 

new generation has ―more opportunities to travel‘‘ referring to the different resources that 

political-social shift and globalization brought (opened borders, visa-free regime with EU 

countries, affordable transport etc.) and consequently to ―open eyes‘‘ assuming that 

crossing the borders and interaction with other cultures might be a possibility to rethink 

gender roles. If we will translate Sofia‘s opinion into scientific language, how the physical 

displacement from one country to another affects one‘s psycho-social conditions, 

perceptions and attitudes are the subject of discussion among scholars studying migration.  

It is interesting not only how women perceive gender roles in the country of origin, but 

also in the host society.  

Research participants seemed to have similar opinions regarding women‘s gender roles in 

Greek society. They declared it as a less rigid and more equal to men in comparison to 

Georgia. Based on her experience from the families where she has worked, Kate assumes 

that in Greece there is ―more like matriarchate‖, where women are raised ―to be brave and 

confident‖ and consequently they may lead households and can be breadwinners, decision 

makers. From what Emma has observed, daily tasks of Greek households are not solely 

women‘s responsibility, but they are redistributed among both sexes. According to Salome, 

unlike to Georgia, in Greece women and men have equal life and personal spaces that are 
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not invaded by relatives and neighbours with too many questions of personal character. 

She discusses Greek mothering style and finds it to be more laissez-faire with relatively 

looser familial ties in comparison to Georgia: 

We depend on others opinions too much. Everyone thinks how others 

will react to your actions. And we treat our daughters according to 

those opinions. We are stricter with their mistakes and actions. Here, 

mothers love daughters with their mistakes. I‟m not saying that we 

don‟t love ours, but we are strict towards them just because of others 

opinions (Salome). 

 

 As we may see, Georgian migrants see Greek women to be in better conditions, to feel 

valued and respected by the other members of the household. In reality, this may be a 

subject of debates, since Greece, with its welfare state, have issues of gender equality 

among other EU countries, however, it is important to remember that everything is relative 

and in comparison to Georgia, Due to the obligations followed by the EU-accession in 

1981, Greece started to cope with gender inequalities much earlier (Davaki,2013). Another 

important note is that migrants reflect observations within their personal experiences; 

therefore, women rely on the sources that are accessible to them. In this case, those are 

families of employers. According to Charalampopoulou (2004), Greek women increasingly 

participate in waged work. Consequently, they leave the role of the housewife and 

caretaker to avoid the double burden and hire female migrants who would do domestic 

work instead of them. In such setting, research participants see Greek women who are 

involved in labour market outside of the households and who by purchasing reproductive 

labour, avoid domestic care that usually attached to females. Thus, Greek women are seen 

more or less in an equal position to men.  

.  

4.4.3 Impact of migration 
 
Within the literature on Georgian women‘s migration, one can find various results 

regarding the positive/negative nature of migration (Curro 2012,Lundkvist-Houndomadi 

(2010), Hofmann and Buckley (2011)). According to Melashvili (2008), who explored 

conditions of Georgian women in Germany, stable income, decision-making, access to the 

western education leads to the independent life that women perceive as a positive and 

empowering experience. From the interviews of my research participants, I received 

approximately similar results. When I asked respondents whether migration had any 
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influence on them, character and personality traits where linked to alteration. When I asked 

Marina what has changed after migration, she told me that experience gained in Greece 

made her more courageous.  

In Georgia, I was very shy. I would never stand up for myself. Even If I were 

right, I would be quiet to avoid conflict. Here, I experienced a lot. You meet 

all kind of people you know, some of them might mistreat you, and in this 

case, you learn to fight back. Otherwise, no one will do it for you. You are 

in foreign country, without family. It means that you are on your own 

(Marina). 

 

Another respondent Eka, 38 years old migrant told me:  

You know what we are told if someone slaps you on one cheek, offer the 

other also. It shouldn‟t be like that at all. Maybe it‟s bad what I‟m saying, 

and it‟s against what religion teaches us, but you need to slap back, to be a 

fighter and that‟s what I learnt from migration. 

 

―Being on your own‖ and not to be able to rely on family seemed to be an incentive to be 

brave, courageous and fearless for other migrants too. Majority of them linked alteration of 

character to the negative experiences of migration. Mistreatment from families, difficulties 

related to the absence of documents, finding accommodation, emotional and social barriers 

made them stronger and braver. You know what they say… What doesn‟t kill you makes 

you stronger…Now I know that I can go anywhere (any country) and I can do everything 

told Marry (33-year-old). She seemed to be proud of herself as she overcame challenges by 

her own. This was a case of other respondents too. Confidence and high self-esteem that 

they developed from migration were perceived as a valuable achievement. Overall, on the 

question how migration affected respondent‘s personalities answers were related to the 

inner growth.  

4.4.4 conclusion 
 

This subchapter offered narratives of women on their self-perceptions, gender roles and 

impact of migration. Findings indicate that migration had a positive impact on women‘s 

personal development. Respondents saw challenges and opportunities as the valuable 

experience that facilitated to the inner growth, higher confidence and self-esteem.  

Regarding gender roles, Research participants questioned the position of Georgian woman 

in the traditional society. They showed negative attitudes towards currently redistributed 

gender roles and supported equal environment. Migration was seen as an opportunity to 

observe things from the position of outsider which made it easy to assess situations from 
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new angles. Transnational ties maintained with the local communities on the one hand 

trapped research participants into the self-sacrificing, heroic images whose financial 

contribution was seen as an obligatory justification of absence, on the other side, 

satisfaction from the breadwinner role and decision-making opportunity was observable.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



47 

 

5 Concluding disscusion  
 

In this section, I briefly summerise and outline major findings of research. 

 

The study revealed that  Georgian female‘s migration is economically driven. Majority of 

my respondents arrived in Greece from the end of 20th and the beginning of the 21st 

century
15

. In this period Georgia experienced economic recession and instability as the 

consequence of the dissolution of the Soviet Union. Arguably ―feminisation of migration― 

derived from the ―feminisation of poverty― which took place after the collapse of  USSR. 

Due to the socio-economic transition unemployment rates increased and women were first 

to lose their jobs as according to traditional believes, the priority for the breadwinner role 

was given to men (Lundkvist-Houndoumadi, 2010). Respondents named lowly paid jobs, 

unemployment and few opportunities as the push factor of migration while job 

opportunities in Greece served as a pull factor.  

As turned out, social networks greatly facilitated to movement. All respondents of my 

study named friends, relatives and acquaintances as informal sources for the visa assistance 

and border crossing. social networks helped research participants to find jobs, deal with 

accommodations and other formal/informal issues. Besides having an essential part in the 

pre-migratory process, social ties were crucial during the first period of migration as well. 

Newcomers have not enough knowledge and sources to deal with various issues and 

knowing someone who has such power is an advantage. Besides the material forms of 

support, social networks share moral and emotional empathy which eases the burden of 

separation from the family. 

Work occupies a major portion of female migrant‘s lives. Due to the specific 

characteristics of the domestic care sector, migrants operate in a closed, intimate 

environment where informal agreements are arranged. Under such circumstances, migrants 

are exposed to the complex sets of social, psychological and physical conditions.  For the 

majority of respondents, the main disadvantage of their work was the lack of free time 

which in most cases led to the isolation. The nature of work performed by women traps 

them into the households. For living-in migrants, extensive work is the pattern. They don‘t 

have a precise schedule according to which they will start and finish their jobs. Instead, 

women are a constantly available source of labour. Living-out migrants don‘t experience 
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endless working days as they don‘t live with employers. However, lack of time is a 

problem for them too. As they rent their accommodation, usually one job is not enough to 

afford all expenses. Therefore, they work on several jobs during the day. 

Besides physical disadvantages that migrants encounter, social and psychological aspects 

merit attention as well. Research revealed that regarding social status, respondents 

experienced so-called ―conflicting class mobility‖ Parrenas (2009) which was expressed by 

the professional dissatisfaction of women. Nine out of ten respondents have received 

higher education in Georgia, and some of them even worked by profession before the 

migration. However, low wages and fewer opportunities brought them into the foreign 

county where they perform low skilled jobs. Along with the emotional strains migrants 

face regarding social status, they encounter psychological difficulties related to the ―care 

drain‖. Research participants bear the burden of separation. While working and taking care 

of others, women, especially mothers acutely suffer from the family detachment. Almost 

all my respondents mentioned that during the first period of migration they were so 

sensitive that they could not hold emotions and cried regardless of positive or negative 

experiences with employers. 

Although migrants face sets of challenges during the process, they adopt certain strategies 

to overcome these difficulties. Personalised relationships, breadwinning role and 

transferring care are found to be commonly applied means to ease the burden of separation 

and decreased social status. The personalised relationship is the process when employers
16

  

and employees are strongly attached to each other and close relationships are formed 

(Safuta, 2015). It serves as a source of respectability and recognition for migrants. When 

living/working environment is hospitable and respondents are trusted, respected and loved, 

they feel valuable. Breadwinner role is another aspect that boosts research participants‘ 

self-esteem. Although social status of migrants decreases in host country while performing 

low-skilled jobs where they are unable to progress, in the homeland it is opposite. By 

sending remittances, migrants acquire breadwinner role which, therefore, increases social 

status and makes them valuable and respectful family members. ―Care transfer‘‘ or 

―redirection of love‘‘ (Hochshield 2000), was common practice among research 

participants to cope with the feeling of separation. Deprived of the opportunity to be with 

their children, respondents eased the burden of separation by transferring love to others‘ 
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children as taking care and giving the best to employers‘ kids is a fulfillment of mothers‘ 

duty they wish they could provide their children. 

In regard to women‘s self-perceptions and attitudes towards gender roles, research revealed 

the following findings: Respondents declared that migration had a positive impact on their 

character traits. As women moved independently into the foreign country, they had to rely 

on themselves while overcoming challenges and facing new opportunities. This experience 

was seen as a valuable achievement towards independence, self-confidence, self-esteem 

and braveness. Regarding the attitudes towards gender roles, physical displacement offered 

the opportunity to rethink social order from the position of outsider. Many respondents 

illustrated an image of a Georgian woman embedded into the traditional society where she 

is main care cater. Notable is that majority of research participants disassociated 

themselves from this picture. They expressed negative attitudes towards such portrayal of 

women and mentioned that although having open-minded personalities already in Georgia, 

migration emphasised the feeling of unfairness.  

Interesting is how these attitudes are reconciled and constructed in reality.  Research 

revealed that migration is a dynamic process which involves communities of both 

receiving and sending countries. Respondents maintain social ties with the family members 

from Georgia which means that women reconstruct realities of their lives not only based on 

individual experiences in Greece but according to their social statuses in Georgia as well.  

In such traditional society like Georgia, female‘s departure disturbs social order. As soon 

as women cross the border, they are divided into ―bad‖ and ―good‖ migrants depending on 

the motives of their relocation. One either leaves for the personal (selfish) reasons or the 

sake of family (altruistic). If women want to avoid judgment and be perceived as good 

migrants in their local community, they need to act accordingly. In most cases, absence is 

justified by remittances sent to the families over the years.  

For research participants, departure from the country of origin had a negative connotation. 

All respondents mentioned that decision of migration was made due to the economic 

difficulties. Departure ―for the sake of children/family‖ was the typical image portrayed by 

respondents. Even after years of staying abroad, it doesn‘t change for interviewees. They 

still send the major part of salaries to families. No matter if children are already grown-up 

or debts already paid. Sacrifice by staying in the foreign country is an obligation and duty 

of the caring mothers, daughters and wives. This is the reflection of transnational ties that 

trap women into the self-sacrificing, heroic images constantly reminding them that they 
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work abroad for the sake of others. The positive side of this sacrifice is the feeling of 

satisfaction and gratification when helping family members. Breadwinner role boosts the 

value of women in local communities and grants them by the power of planning and 

decision-making. 
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6 Summary 
 

This study aimed to explore the gendered nature of migration. The research examined to 

what extent migration influenced Georgian women‘s self-perceptions and gender roles. 

The analytical framework employed in research consisted of the following theories: 

Transnational movement of reproductive labour, social networks and transnationalism. 

These three theories were comlementary, and they enabled the researcher to examine the 

process of migration through the public and private dimensions within both, receiving and 

sending countries.  

 On the basis of the ten in-depth, semi-structured interviews and field notes collected in 

Athens, also literature review, this study  tried to answer the  following questions: 

 

1. Why do Georgian women migrate and how are gender roles related to decision-

making? 

2. How do Georgian women negotiate their migratory experiences at work? 

3. Does migration influence female migrant‘s perceptions of gender roles? 

4. Does migration reshape female migrants‘ practices regarding gender roles? 

Research revealed that migratory decision-making is the gendered specific response. On 

the one hand ―feminisation of poverty‖ pushed women out of the country, on the other 

side, increased female-dominated service sector pulled them in  Greece. It was found that 

during the migration, women encounter physical, social and psychological issues related to 

the isolation, decreased social status and burden of separation with families. Nevertheless, 

they adopt cognitive strategies such as personalisation of relationships, redirection of love 

to overcome mentioned challenges. Physical displacement was mentioned as an 

opportunity to observe and rethink social order (regarding gender roles) from the position 

of outsider. Besides, migration had a positive impact on women‘s character traits. 

Confidence, independence, higher self-esteem was gained while living abroad. Regarding 

the practices, women seemed to fit within the bounds of traditional gender norms, 

perceiving themselves as self-sacrificed wives, daughters and mothers who send the 

significant part of their salaries to families. It was linked with the strong transnational ties 

women maintain with their families. To sum up the impact of migration, we may say that 

on the one hand it has a positive influence on the cognitive level, as women acquire 

breadwinner role, increase social status in country of origin and become decision-makers, 
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on the other hand,  low-skilled jobs they perform and obligations they feel for the 

justification of absence, limits their oportunities.  

My thesis was an attempt to add a contribution to the literature on gendered migration. As 

it is a complex issue I wasn‘t able to cover all dimensions of migration (e.g. returned 

migration) however, I hope this study will provide insights for further research regarding 

Georgian women‘s migratory experiences. 
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Appendices 

Appendix I-Research Questions 
 

Demographic information   

 Age 

 family members 

 level of education 

 activities before migration (work, housewife, student etc.. ) 

 status in Greece  

 

Decision-making process and departure 

Recalling time back in Georgia, how you came up with the idea to migrate? 

 What was your motive? 

 Did you make decision alone or with family members? 

 How your family members met the decision? 

 Why Greece? 

 How did you arrive to Greece? 

What expectations did you have when left the country? 

 In what aspects they are met/not met? 

Recall first time of migration 

 how did you find work 

 what types of jobs did you took 

 how did you adapt to jobs 

 

Social life 

What do you think about your living-conditions?  

Comparing to Georgia, do you feel yourself wealthier here? 

 How do you think, are here more opportunities (even for migrants) to find job than in 

Georgia? 

How do you like life in Athens? 

 Do you notice any differences with the lifestyle compared to Georgia? 
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 How do you believe people from Athens perceive you? 

 How do they treat you?   

 With whom do you communicate in Athens? 

 Are you able to take holidays from your job? 

 How do you spend your free time? 

Assessing overall, do you think migration changed your lifestyle/social status?  

 (If yes) how? 

 

Relations with family  

What methods do you use to communicate with your family members? 

How long have not you seen your spouse (if any) and children?   

How do you think, did your departure affected your relationship with your family 

members?  

Who was taking care of children before your departure? 

Who was taking care of children after your departure? 

Attitudes 

  Do you send remittances to family? 

 (If yes) how they use it?  

 Who makes decision on what to spend money? 

How do you think, what are expectations of your family members towards you? 

Do you feel mental support from your family members?  

How would you assess equality between the sexes in your native area? 

What changes have migration brought for you as for woman?  

Do you think gender roles in your household changed since you left? 

 

Future plans 

How do you see the future, is returning back in your plans? 

If you returned, do you think the life in Georgia would be different compared to how 

you lived prior to migrating? 

 
Would you like to add something else before we finish? 

 


